
Edgecombe County Application for Local Implementation of Healthcare Career Pathways 

Northeastern NC Career Pathways 

Health Career Pathway Implementation Certification Criteria 
 
Community College:  
Edgecombe Community College 
 
WDB: 
Turning Point Workforce Development Board 
 

LEA: 
Edgecombe County Public Schools (Pantone colors 001037 Navy, 368083 Teal, F7C44 Gold) 
 
 
High Schools:   
North Edgecombe High School (Orange/Black) 
Southwest Edgecombe High School (Blue/White) 
Tarboro High School (Purple/Gold) 
Edgecombe Early College High School (Burgundy/Gray) 
 
NCWorks Career Center Manager(s) Diane Thomas Center Manager, Tracy Puddy, Operations Manager 
NCWorks Career Center Champion(s) Diane Thomas and Tracy Puddy 
 
Lead Contact: Duna Dickinson 
Email ddickinson@turningpointwdb.org 
Position/Organization:  Outreach Coordinator/Turning Point WDB 
Phone: 252.676.1227 
 
This completed application plus attachments must be submitted to brandi.bragg@nccommerce.com as a pdf.  
 
 
 

 

mailto:brandi.bragg@nccommerce.com
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1. Local Partnership Team Members - List the team members that participated in the development of the health care pathway(s) implementation plan.  
Team members may be attached with representations clearly delineated.  At a minimum, the team must consist of the following – 

a.___X__ at least two community college representatives who are stakeholders in the implementation of the health career pathway(s)   
Name and position at the college 

1.  Bruce Panneton, Dean of Health Sciences & Public Safety 
2.  Kimberly Byron-Barnes, Program Chair of Medical Assisting 

 
b.___X__ at least one LEA representative from each of the LEAs in the local partnership 
Name, LEA and position  

1.  Dawn Cuthrell, Career Development Coordinator at Edgecombe County Schools 
 
c.__X___ at least one representative from the local workforce development board,  NCWorks Career Center Manager and NCWorks Career 
Pathways Champion 
Name and position 

1. Juanita Wright, Career Advisor 
2. Duna Dickinson, NCWorks Outreach Coordinator  

 
d.__X____ at least one health care employer 
Name, health care provider, position 

1.  Lori Harrell, Nash UNC Healthcare 
 
e. ___X___ Additional Team Members (optional)  
 1.  Faye Duffin, Area L AHEC 
 2.  Pam Gould, Strategic Twin Counties Education Partnership 
              3.  Kateisha Jones and Tammy Longmire from Vocational Rehabilitation 
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2.  Modified Local Pathway(s) - Attach modified local pathway(s) that include at a minimum the following elements of the regional health care 
pathway(s).  Elements must be specific and reflect the involvement of all entities. 

___X__ sequence of courses and learning experiences that begin in high school and continue through post-secondary that result in earned 
stackable certifications, diplomas and degrees. 

___X__ work-based learning experiences 
___X__ sequenced career counseling experiences 

__X___ Career and College Promise Courses 
__X___ stackable credentials 

__X___ graphic and/or narrative that explains pathway entry options for adult learners 
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Edgecombe Community College’s College and Career Promise Healthcare 
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Edgecombe Community College’s sequences of health care courses: 
 

CT (stackable, must have radiography degree and passed national registry) 
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=709 

 
Dental Assisting 

https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=715 
 

Dental Hygiene 
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=714 

 
HIT Degree 

https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=734 
 

HIT Coding Diploma (a stackable) 
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=735 

 
HIT Coding certificate (stackable) 

https://catalog.edgecombe.edu/index.php?catoid=9 
 

HIT Protected Health Information Certificate (stackable) 
https://catalog.edgecombe.edu/index.php?catoid=9 

 
HIT Ambulatory Billing/Coding certificate (stackable) 
https://catalog.edgecombe.edu/index.php?catoid=9 

 
MRI (stackable, must have radiography degree and passed national registry) 

https://www.edgecombe.edu/programs/health-sciences/magnetic-resonance-imaging-mri/# 
 

Medical Assisting Degree 
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=759 

Medical Assisting electronic health record certificate (stackable) 
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=783 

 

https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=709
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=715
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=714
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=734
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=735
https://catalog.edgecombe.edu/index.php?catoid=9
https://catalog.edgecombe.edu/index.php?catoid=9
https://catalog.edgecombe.edu/index.php?catoid=9
https://www.edgecombe.edu/programs/health-sciences/magnetic-resonance-imaging-mri/
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=759
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=783
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Medical Assisting Clinical certificate (stackable) 
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=784 

 
Medical Office Administration 

https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=760 
 

Medical Office Admin Medical Coding Certificate (stackable) 
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=761 

 
Medical Office Admin Medical Office Coding Certificate (stackable) 

https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=762 
 

Nursing Degree (A.D.N.) 
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=763 

 
Nursing Diploma (L.P.N.) 

https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=765 
 

Nursing L.P.N.  A.D.N. 
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=764 

 
Ophthalmic Medical Personnel Diploma 

https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=808 
 

Radiography Degree 
https://www.edgecombe.edu/programs/health-sciences/radiography/# 

 
Respiratory Therapy Degree 

https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=770 
 

Surgical Technology Degree 
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=782 

 
 

https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=784
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=760
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=761
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=762
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=763
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=765
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=764
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=808
https://www.edgecombe.edu/programs/health-sciences/radiography/
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=770
https://catalog.edgecombe.edu/preview_program.php?catoid=9&poid=782
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3. Collaboration - Date(s) of meetings with all partnering entities present to gather input and develop/finalize local pathways, and implementation plans 
(minimum of one face-to-face meeting required).  Documentation of collaboration, i.e. agenda(s), sign-in sheets is required. 

Provide meeting documentation below (expand this section to include additional meetings).  Documentation may be attached. Team member 
representations must be clearly defined. 

Meeting Date Nov. 14, 2019 Location Edgecombe Community College, Rocky Mount Campus 
List Names of Team Members Present 

Community College –  ECC, Bruce Panneton, Kim Byron-Barnes 
LEAs – ECPS, Dawn Cuthrell 

Workforce Development Bds –TPWDB, Duna Dickinson 
Health Care Employers – Nash UNC Healthcare, Lori Harrell 

NCWorks Career Centers – Juanita Wright 
Others (list agency/position) –Voc. Rehab-Tammy Longmire & Kateisha Jones 

STEP, Pam Gould and Area L AHEC, Faye Duffin 
 

Sign in sheet and agenda  for the meeting: 
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Meeting with team to review application on Jan. 30th, 2020 
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4. Work-based Learning - On the regionally developed attached document “Continuum of Key Work-Based Leaning Components” recruit and list local 
employers who will commit to one or more of the work-based experiences listed.  The minimum requirement for this criteria is at least five employers 

within the local partnership will commit to provide work-based learning opportunities in one or more of the components designated with an “*”.  
Each LEA in the partnership will be responsible for recruiting at least one employer in meeting the required five employer minimum.  You may use the 
attached continuum (or a chart created by the team) to list employer names, contact information, and approximate number of students affected by 

experience. 
 

___X__ self-check indicates minimum criteria has been met 
Edgecombe County Public Schools WBL 

Melonie Hammack Practice Manager Riverside Veterinary Hospital 99 Success Court, Rocky Mount NC (252) 442-3636    1  

Cathy Bellamy Education Manager Vidant Health - Edgecombe 111 Hospital Dr, Tarboro, NC (252) 641-7489    4  

OIC Out of School Youth WBL 
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Edgecombe Community College WBL 
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Strategic Twin County Education Partnership (STEP) 
Program Profile of  STEP offering WBL:  https://www.myfuturenc.org/wp-content/uploads/2018/11/02-STEP-1.pdf 

STEP’s Website  https://www.step-partnership.org/ 
Strategic Twin Counties Education Partnership -STEP is a partnership among local industries, two county school systems, and two community colleges.  Work Based 

Learning opportunities and career exploration are provided through STEP for Edgecombe County Schools’ students and teachers.  Some of the programs and numbers are: 
Teacher Externship: https://www.facebook.com/STEPNC252/posts/855744901485135 

#workHERE:  https://www.youtube.com/watch?v=bR6xuVQL5uk&feature=youtu.be is the collaborative career awareness initiative between ECPS, NRMS, NCC & 
ECC.  One component of this initiative is the production of career cluster videos to be used by any educator and profiled on websites showcasing critical careers. 

 
5.1 Career Awareness – Using the regionally developed “Comprehensive Career Guidance and Counseling Planning Tools (Grades 6 – Adult)” updated 
November 2015 as a guide, and the career counseling planning forms attached, design a local implementation plan for a balanced comprehensive middle 
school through adult career guidance system. Please specify grade levels, classes, or other means of delivery to explain the comprehensiveness of the 
plan. (last pages of application) 
 
_X____ self-check indicates minimum criteria has been met 
 
5.2 Certified Pathway Career Awareness – Each of the local educational and training partners will document at least one health care career awareness 
activity that was implemented over the past twelve months.  

__X__ LEA and/or school, describe health care career awareness activity or activities –  
Edgecombe County Public Schools 

       CTE Mini Cluster Showcase Tour (HS Student Tour) 

       Healthcare Career Connections (HS Student Tours) 

 
__X__ Community College, describe health care career awareness activity or activities –  
 Career Exploration/Awareness (Item #2 on the check list).  
 
Summer camp: Summer 2019 Career Exploration Summer Camp  
 

https://www.myfuturenc.org/wp-content/uploads/2018/11/02-STEP-1.pdf
https://www.step-partnership.org/
https://www.facebook.com/STEPNC252/posts/855744901485135
https://www.youtube.com/watch?v=bR6xuVQL5uk&feature=youtu.be
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Allied Health Building Tours (EMS, Nursing, Nurse Aide, Radiography, Respiratory Therapy, Medical Assisting, Surgical Technology) 

4/4/2019 CIS visit to RM Campus RM Campus 8:00 AM - 1:30 pM 

9/23/19 First Baptist Church Tour of RM Campus 10:00 AM - 12:00 PM 

12/6/18 Rocky Mount Prep Tour RM Campus RM Campus 9;00 AM - 11:00 AM 

11/15/18 Communities in Schools RM Campus 8:00 AM - 1:30 PM 

11/2/18 Northern Nash H.S. Campus Tour RM Campus 8:30 AM - 11:30 AM 

4/24/18 Englewood Elementary Tour of Bio Tech Building 4-5 PM 

 
Career Cluster Showcase held annually.  
 
Allied Health Career days at each local high school (Southwest Edgecombe, North Edgecombe, & Tarboro High school). In conjunction with STEP and ECPS 

            
 __X__ WDB, describe health care career activity or activities-NCWorks Outreach Coordinator facilitated workshops for Edgecombe County Schools staff at 
Amplify ECPS Day Fall 2019 demonstrating Traitify, Reality Check, NCWorks and distributing Career Pathways ladder posters and brochures, including 
Healthcare Career Pathways information and brochures. 
 
___X__ NCWorks Career Pathways Manager/Champion, evidence promotion of pathway to center staff- 
NCWorks Career Center staff toured Rocky Mount OIC and their new dental assisting curriculum. 
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6. Adult Learner Focus – (a WDB led implementation initiative focused on unemployed, underemployed and incumbent workers)  
 
check when each of the following indicators has been met 
__X___ all of the NCWorks Center counselors and advisors have been trained in the Northeast regional approach to career pathways (attach certification 
signed by Center Manager)   
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__X__ targeted marketing materials that feature local health care careers and educational opportunities have been developed and are being used in the 
counseling/advising process (attach samples of the marketing materials) 
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_X___ a pathway has been developed and published in collaboration with the community college partners specifically for adult learners that clearly lays 
out pathway entry options and directions for 1) enrolling in NCWorks Online, 2) how to contact the local NCWorks Center for additional services and  3) 
setting up a CFNC account.  
https://www.edgecombe.edu/continuing-education/ 
 
7. Evaluation – The LEAs, Community College and Workforce Development Board agree to track and turn in the health care metrics data sets (first 
collected in 2013-14) as prescribed by the regional pathway partnership 
Check indicates the agreement to provide the prescribed data  
_X_ LEAs                               _X_ Community College               __X__ WDB 
 
Shelia Porcher, Edgecombe County Schools, sporcher@ecps.us 
Bruce Panneton, Edgecombe Community College, pannetonb@edgecombe.edu 
Michael Williams, Turning Point Workforce Development Board, mwilliams@turningpointwdb.org 
 
 
 
 

https://www.edgecombe.edu/continuing-education/
mailto:sporcher@ecps.us
mailto:pannetonb@edgecombe.edu
mailto:mwilliams@turningpointwdb.org
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Northeastern NC Works Pathways Comprehensive Career Guidance and Counseling 
Local Implementation Planning Document Grades 6 – Adult 

 
 Self-Awareness 

M
id

d
le

 S
ch

o
o

l 

    
M

i 

1.Utilizes Power Lunch  

2.Case studies of self includes identifying strengths passions setting long term goals creating specific plans to reach those goals and developing a 

high school plan of action. 

3.Help students articulate their personal aspiration and connect their learning to pursuit of these aspiration. 
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1.  Use personality assessments and inventories to explore self-awareness (9-10)  
2.  Use the interest inventory from CFNC (9-12) 
3.  Use class meetings (where available) or other counseling sessions to emphasize the link between academic and aptitude strengths, and 

challenges with future career interests/goals (e.g. GPA) (9-12) 
4. Use the following tools - 

       CFNC interest inventories           Occupational Outlook            
       O-NET activities                               Myers-Briggs Inventory                 Traitify 

CRC (Career Readiness Certification) scores 
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1. O-NET activities   
2. CRC (Career Readiness Certification) scores            

3. Career Coaches in all service area high schools                                           
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Adults 
NCWorks Self-Assessment Tools 
Traitify, CRC scores, O-NET activities,  
TABE (Test of Adult Basic Education),   
“My Next Move 

Non-adults  
TABE Test 

Conduct role playing scenarios 
Poetry Development 

Criteria 5 

Forms 
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 Career Awareness, Exploration, and Goal Setting 
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1. Provide career based field trips/virtual field trips (7-8) 

2.  Encourage membership in CTSO’s (6-8) 

3.  Participate in shadowing experiences like Groundhog 

Shadowing or go to work for a day (8) 
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1.      Visit all English classes (9-12) or other subjects in which the entire 

grade level can be exposed, and work with students on the 
following:  update CFNC accounts; update career development 
plans; LSI update; take a career interest inventory; portfolio updates 
(e.g. awards, test scores, community service); and match “Career to 
College to Degrees” to Job Outlook (9-12) 

2.   Organize cluster based career fairs (9-12) 
3.    Involve students in industry internships as well as community 

volunteering and service projects (9-12) 
     4. Organize virtual/face-to-face college tours (2yr/4yr) (9-12) 

5.  Coordinate with local community college for college fair and college reps in  
 classrooms (9-12) 

6.  Encourage membership in CTSO’s  (9-12) 
7.  Provide virtual and face-to-face job shadowing opportunities  (10-12) 
8.  Partner with Community College in sponsoring a learning about careers   

  event for students and parents (9-12) 
 

 

5.  Coordinate with local community college for college fair and college reps in  
 classrooms (9-12) 

6.  Encourage membership in CTSO’s (9-12) 
7.  Provide virtual and face-to-face job shadowing opportunities (10-12) 
8.  Partner with Community College in sponsoring a learning about careers   

  event for students and parents (9-12) 
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   1. Utilization of career coaches at each service area high school. 
2.  Open communication and sharing (i.e. GRAD data; student career plans) between high school and community college counselors (Counselors 
institute offered each summer) 
3. Campus tours                     
4.  Internships/Co/ops (through WBL courses) 
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Adults 
      
 

Job Fairs 

 

 

 

Non-adults 
Career Scope 
Company tours 
HRD classes 
OJT/work experience 
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 High School Course Selection and Post-Secondary Planning 
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1. High school tours (8) 
2.       Team Career Development Coordinators with counselors in conducting the H.S. course registration process (8) 
3.    Assist in planning and encourage participation in high school orientations, parent nights, CTE displays,  
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1.      Student-parent meetings to discuss the link between course selection, assessment results, college 

articulation, post-secondary planning and career interests (9-12) 
2.      CDC and counselors work as a team to establish one-to-one guidance relationships with students-

review and discuss post-secondary opportunities, ASVAB, PSAT, SAT, ASSET, WorkKeys, ACT (9-12) 
3.     Expand job shadowing and internship programs (11-12) 
4.  Assist students with registering CRC credential (12) 
5.   Parent nights (9-12)   
6.  Expand certification programs. (9-12)   
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1.   Articulated credit 

2.   Credit for industry certifications earned while in H.S. 

3.   Utilizing SAT/ACT and pre-ACT scores 
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Career Fairs 
An instructor from ECC teaches the GED/High School Equivalency class at the center.  An instructor from 
Edgecombe Community College is in the NCWorks Career Center’s Resource Center Monday – Thursday. 
 
 
 
 
 

Non-adults 
Career fairs 
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                                     Personal/Employability Skills Development 
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1.  Develop assessment rubrics to provide students feedback on “soft” skills related to assigned projects, 
presentations, mock interviews and work-based learning experiences (i.e. speaking, team work, pride in 
outcome, being prepared, punctuality, etc.) (9-12) 

2. Encourage membership in CTSO’s (9-12) 
3. Organize a full range of work based learning experiences providing specific instruction and feedback on 

personal and employability skills, e.g. guest speakers, lunch/learn sessions, field trips, job shadows, 
internships, apprenticeships, entrepreneurial workshops. (9-12) 

4.  Utilize KeyTrain/Workkeys soft skills assessments, and NC-Net Employability Skills Resource Tool Kit (free) 
(9-12) 

5.   Involve students in industry internships as well as community volunteering and service projects. (11-12)  
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1.  HRD soft skills curriculum 
2. ACA soft skills curriculum 
3. Career Readiness Certificates (CRCs) 
4. Skills USA (multiple teams and multiple state and national awards) 
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Adult 
Career Center training based on specific employer feedback/needs.  An instructor from ECC teaches the 
GED/High School Equivalency class at the center.  An instructor from Edgecombe Community College is 
in the NCWorks Career Center’s Resource Center Monday – Thursday to assist our jobseekers with 
Resume preparation, interviewing skills and application completion. 
HRD classes 
Job Shadows/Internships/OJT  
“Working Smart” program 
Volunteering at FDA Food Bank/service projects 
Resume writing and interview prep skills 

Non-adult 
Student pairing with an operating 
business that teaches them items 
specific to that business and soft 
skills that enable them to work 
anywhere and be successful. 
 
Develop resumes and cover letters.  
Conduct mock interviews. 
Discussion on work ethic and 
expectation of employers. 

 

 
 


