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Northeastern NC Career Pathways 
Health Career Pathway Implementation Certification Criteria 1 

1. Local Partnership Team Members - List the team members that participated in the development of the 

health care pathway(s) implementation plan.  Team members may be attached with representations clearly 

delineated.  At a minimum, the team must consist of the following – 

a._X at least two community college representatives who are stakeholders in the implementation of 

the health career pathway(s)   

Name and position at the college 

1.  Dr. Jeffery Fields, Vice President of Academic Affairs 

2.  Victor Marrow, WIOA Program Assistant 

3. Jennifer Jones, CCP Director 

4. Nichole Pitchford, AA 

List additional community college team members 

1. Allisha Hicks, Associate Dean of Curriculum/Chair School of Allied Health  

2.  Jerry Edmonds, Dean of WED 

             3.  Lonnie Barker, Medical Lab Tech Instructor, Dept. Head 

              4.  Kelly Eller, Nursing Instructor 

b.__X___ at least one LEA representative from each of the LEAs in the local partnership 

Name, LEA and position  

1.  Angie Jenkins, CTE Director at Northampton Co. Schools (Mr. Brown is her replacement a/o                              

first quarter 2019) 

2.  Dr. Althea Taylor, Director of Curriculum & Instruction at Weldon City Schools 

3.  Tom Davis, Executive Director of Student Support Services and Felicia Booker, CTE Director 

at Roanoke Rapids Graded Schools 

4.  Dr. Alfreda Smith, CTE at Halifax County Schools 

c.__X___at least one representative from the local workforce development board, NCWorks Career 

Center Manager and NCWorks Career Pathways Champion 

Name and position 

1.  Michael Williams, Director of Turning Point Workforce Development Board 

2.  Taylor Hawkins, Career Center Manager and Champion 

3.  Linda Smith, Operation Manager at NCWorks Career Center and Champion 

List additional WDB team members 

4.  Carisa Rudd, Business Services of TPWDB 

 



5.  Damien Neville, Youth Services of TPWDB 

6.  Duna Dickinson, NCWorks Outreach Coordinator of TPWDB 

d.__X____ at least one health care employer 

Name, health care provider, position 

1.  Halifax Regional Medical Center, Michael Joyner, Director of Nursing 

List additional health care employer team members 

2. Brandon Lanier, Administrator at Scotland House 

3. Delores Roberson, Administrator at Northampton Nursing and Rehabilitation 

4. Taejia Carelock, Administrator at Liberty Commons 

5. Jeanette Harmon, Administrator at Hampton Manor 

e. __X____ Additional Team Members (optional)  

 1.  Area L AHEC, Alice Schenall and Faye Duffin 
 2.  Roanoke Valley Chamber of Commerce Business Education Partnership Director, Susan Simmons 
             3.  Kateisha Jones, Vocational Rehabilitation 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 

 

 

  

 

 

 

 

Criteria 2 

  

 

 

           

                   

 



2.  Modified Local Pathway(s) - Attach modified local pathway(s) that include at a minimum the following 

elements of the regional health care pathway(s).  Elements must be specific and reflect the involvement of all 

entities.  Please see below. 

_X__ sequence of courses and learning experiences that begin in high school and continue through 

post-secondary that result in earned stackable certifications, diplomas and degrees.  

___X__ work-based learning experiences 

___X__ sequenced career counseling experiences 

___X__ Career and College Promise Courses 

__X___ stackable credentials 

__X___ graphic and/or narrative that explains pathway entry options for adult learners 



LEA-Halifax County Schools:

Grade

English

Language Arts Math Science Social Studies Others
Total

Credits

9 English I-1cr Math I-1cr an Earth Science-1cr World History-1cr Health/PE-1cr 5

10 English II-1cr Math II-1cr Biology-1cr American History I/II-2cr 5

11 English III-1cr Math III-1cr a Physical Science-1cr Civics and Economics-1cr 4 Job Shadowing

12 English IV-1cr Math IV-1cr 2 Field Trips

2 opt. Classroom Speakers

10

FW50 - HSC 110 Orientation to Health Careers CTE Advanced Studies

030C - HUM 115 Critical Thinking

HW14 -  NAS101 Nursing Assistant I Parenting EDU-144

HW15 -  NAS102 Nursing Assistant II * Entrepreneurship I ETR-210 OR BUS-139

Microsoft Word and PPT  OST-137

Principles of Business & Finance BUS-110

Personal Finance BUS-125

Entrepreneurship I

EverFi Financial Literacy
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Asheville-Buncome Technical Community College Guilford Technical Community College

Blue Ridge Community College Isothermal Community College

Carteret Community College Johnston Community College

Catawba Valley Community College Lenior Community College

Cleveland Community College Mayland Community College

Coastal Carolina Community College Montgomery Community College

Davidson County Community College Sandhills Community College

Durham Technical Community College South Piedmont Community College

Fayetteville Technical Community College Southwestern Community College

Forsyth Technical Community College Tri-County Community College

Gaston College Wake Technical Community College

Wilkes Community College

NC Average Annual Wage:  $32,170 $55,360

Based on an aging population and retiring workforce, the demand for health care workers will remain high through 2020. As technology advances

the need for additional training for Diagnostic careers will increase. An increasing number of career oppourtinities are becoming available

outside of the traditional laboratory setting.
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Students planning to attend 4 year university should take two foreign languages--one being 2nd level

Electives--Students choose from CTE Foundation & Enhancement options below.

Complete minimum of 4 Courses to Earn CTE Concentrator Status--one must be starred * course

Students Can Opt to Replace One Foundation Course Above with an Enhancement Course

Microsoft Word & Powerpoint

Personal Finance

HOSA

CTE Internships/Nursing Assistant I

Optional Articulated College Credits

Careers in the Therapeutic Services pathway are focused primarily on changing the health status of the 

patient over time. Health professionals in this pathway work directly with patients; they may provide 

care, treatment, counseling and health education information. For more information about this pathway 

visit http://www.cfnc.org

North Carolina Nurse Aide I
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Required Courses

**Italics indicates HCC credit ONLY

Career Diploma Endorsement Requirements

CTE Concentrator Status 

2.6 Unweighted GPA

Minimum of one industry credential

Career Readiness Credential (WorkKeys)

Career Management

Parenting & Child Development

Principles of Business and Finance

Microsoft Office Specialist Word AND PowerPoint

8th Grade                                                                           9-12th Grade

Exploring Career Decisions                                        ACT PreACT--10th grade

ACT Aspire                                                                 ACT College Readiness Assessment

Career Counseling

University Options

http://study.com/health_sciences_college_in_north_carolina.html

Halifax County Schools Career & Technical Education Pathway Plan

Workbased Learning Experiences

Pathway:  Therapeutic and Diagnostic Services

Community College Options

Continuing Education

Halifax Community College

Therapeutic Diagnostic Programs

http://www.halifaxcc.edu/StudntRe/HealthSciences/therapeutic.php

Therapeutic and Diagnostic Services

Cluster: Health Science

Student Name:  _____________________________________________

Grade:  __________

School Name:  ______________________________________________

A
ca

d
em

ic

Optional Courses

This Career Pathway can serve as a guide, along with other career planning materials, as students 

continue on a career path.  Courses listed within this plan are only recommended coursework and should 

be individualized to meet each student's educational and career goals.   28 credits needed for graduation.

You can view the Educational Catalogue for NC Community Colleges at this link:  

East Carolina University

http://www.nccommunitycolleges.edu/academic-programs/education-catalog

Health Science Schools in North Carolina

Bachelor of Science:  Health Science

Click on the Education Catalogue link.

Careers Related to this Pathway

Visit http://www.cfnc.org for more information

 

 



LEA-Northampton County Schools: (this is the form, but it is not offered currently) 
 

 
 



LEA-Roanoke Rapids Graded School District:

 

 



 
 

 



 
 

LEA- Weldon City Schools: 

 
 
 
 
 
 



LEA- Weldon City Schools: 

 
 

 
 
 
 
 
 
 
 
 

Halifax Community College: 
 

Link to CCP on HCC website:  http://halifaxcc.edu/CCP/pathways.php 
 

 

 

 

http://halifaxcc.edu/CCP/pathways.php


 

 

For the sake of the length of this application the following CCP booklet was paired down to include only Healthcare CCP 

 

Halifax Community College 

Career and College Promise Program 

 

 
Jennifer Jones, ED.S, M.Ed 

Career and College Promise Coordinator 

 
100 College Drive 
P.O. Drawer 809 

Weldon, NC 27890 

Tel: (252) 536-7203 
Fax: (252) 538-4311 

E-mail: jjones435@halifaxcc.edu 

  

Placement testing for perspective students is scheduled for the months of March and October.  Applications must 

be received from high schools two weeks prior to placement testing.  
Revised: 4/1/2017, 3/3/2018 

 

What is CCP? 
Career & College Promise offers North Carolina high school students a clear path to success in college or in a career. 

 

 As Defined by Halifax Community College's 2017-2018 Catalog 

Effective January 1, 2012, legislation combined Huskins, Learn and Earn, and Dual Enrollment into one program 



identified as the Career and College Promise Pathway Initiative (CCPP). HCC offers three pathways: College Transfer 

Pathway, Career Technical Education Pathway, and Cooperative Innovative High School Programs. The CIH is in 

partnership with the Roanoke Valley Early College/Weldon City Schools. 

North Carolina community colleges may offer the following Career and College Promise pathways aligned with the K-12 

curriculum and career and college ready standards adopted by the state board of education: 

1. The Transfer Pathway leading to a minimum of 32 hours of college transfer credit, for qualifying high school 

juniors and seniors 

2.  A Career and Technical Education Pathway leading to a certificate, diploma, or degree, for   qualifying high 

school juniors and seniors 

3.  A Cooperative Innovative High School Pathway approved under Part 9 of Article 16 of Chapter 115C of the 

General Statutes 

  

The program is free to all students who maintain a "B" average and meet other eligibility requirements.  

  

Program Offerings 
College & Career Promise offers three separate pathways.  

College Transfer Pathway 

The college transfer pathway leads to a minimum of 30 hours of college transfer credit, for qualifying high 

school juniors and seniors.  

College Transfer Pathway (11th/12th graders) 

Associate in Arts  

Associate in Science 

Career and Technical Education Pathway 
The career and technical education pathway leads to a certificate, diploma, or degree, for qualifying high 
school juniors and seniors.    
 

Medical Office Administration C25310HS (11th/12th graders) 

Therapeutic Diagnostic (Nurse Aid) C45970HS (11th/12th graders) Revised Fall 2016 

 
Innovative High School 
Early College 
  

Career and Technical Education 
 
Medical Office Administration (C25310HS) 

http://halifaxcc.edu/CCP/transfer.php


The Medical Office Administration curriculum prepares individuals for employment in the medical and other health 
related offices. 

 
Course Number  Course Name      Credit Hours 
 
MED 121   Medical Terminology I      3 
MED 122   Medical Terminology II     3 
MED 130   Admin Office Proc I      2 
OST 148    Med Coding Billing & Insurance    3 
OST 149   Medical Legal Issues      3 
MED 232   Medical Insurance Coding     2 
         Total Credits 16 
 
 
Therapeutic Diagnostic (Nurse Aid) (C45970HS) 
The Therapeutic Diagnostic curriculum introduces basic nursing skills required to provide personal care for patients, 
residents, or clients in health care setting.  
 
Course Number   Course Name      Credit Hours 
 
HSC 110    Orientation to Health Careers      1 
HUM 115    Critical Thinking      3 
NAS 101   Nursing Assistant      6 
NAS 102   Nursing Assistant      6 
         Total Credits 16 
 
 

College Transfer Pathway Admission Requirements 

• Students must be a high school Junior or Senior.  

• Students must have a minimum high school GPA of 3.0 (weighted). 

• Students must meet all course prerequisites. 

• Students must demonstrate college readiness on an assessment or placement test. In 

addition, students must demonstrate college readiness in English, Reading, and Mathematics 

to be eligible for enrollment in a College Transfer Pathway.  

 

To enter under Provisional Status, the high school principal/designee must attest to the 

following: 

• The applicant has a cumulative weighted GPA of 3.5. 

• The applicant has completed two years of high school English with a grade of “C” or higher. 

• The applicant has completed high school Math I and II (or higher level math class) with a grade 
of “C” or higher. 
 

Cutof f  Scores for Approved Colle ge  Readiness  Tests  

  

Subjec ts :   PLAN   PSAT   ACT   PRE-AC T    NEW PSAT    NEW SAT  

  

ENGLISH   15        45        18        18   26   (C o m b i n e d  R / W  S co r e  

  



READING  18        47        22        22    26             o f  480 )  

  

MATH       19        47        22        22    24 .5                 530  

 

 

 

The Career and Technical Education Pathway Admission Requirements 

• Students must be a high school Junior or Senior. Ninth and tenth graders can be enrolled in 
Automotive Systems Technology, Industrial Systems Technology and Welding Technology. 

• Students must have a minimum high school GPA of 3.0 (weighted) or have a recommendation 
from his/her high school principal. 

• Students must meet all course prerequisites. 
Checklist of Materials Needed to Process Application 

Students will need to complete: 

• CCP Eligibility Form (Required each semester enrolled) 

• CCP Registration Application (Required once for initial enrollment) 

• HCC Application for Admission (Required once for initial enrollment) 

• Placement Test Scores  (Required once for initial enrollment) 

  

• Copy of Social Security Card (Must be signed) 

  

• High School Transcript (Final Official transcript needed if student is transferring after graduation) 

  

• All signatures should be obtained before submission.  

 
 

The END of CCP  
 
 
 
 
 
 
 
 
 
 
 
 
 

The following pages are Halifax Community College documents for Healthcare fields

http://halifaxcc.edu/CCP/PDF/CCP%20Eligibility%202013.pdf
http://halifaxcc.edu/CCP/PDF/CCP%20Registration%20Application.pdf
http://halifaxcc.edu/StudntRe/ApplicationForAdmission/admissionsapp04022012.pdf
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Criteria 3 

 

 

           

                   

 



3. Collaboration - Date(s) of meetings with all partnering entities present to gather input and develop/finalize 

local pathways, and implementation plans (minimum of one face-to-face meeting required).  Documentation 

of collaboration, i.e. agenda(s), sign-in sheets is required. 

Provide meeting documentation below (expand this section to include additional meetings).  Documentation 

may be attached. Team member representations must be clearly defined. 

Meeting Date: December 6, 2018 Location: Halifax Community College 

List Names of Team Members Present 

Community College – 

Kelly Eller, Nursing Program Director at HCC 

Lonnie Barker, MLT Director at HCC 

Allisha Hicks, Chairperson of school of Allied Health  

Jeffery Fields, Vice President of Academic Affairs 

LEAs – 

Felicia Booker, CTE Coordinator at Roanoke Rapids High School 

Tom Davis, CTE Director at Roanoke Rapids Graded School District 

Invited Halifax, Northampton and Weldon schools’ administrators, but unable to attend, so met with  

each individually at later date-see Feb. 5, 2019 CTE Advisory Meeting sign in sheet 

Workforce Development Boards – 

 Michael Williams, Director at Turning Point WDB 

Duna Dickinson, Outreach Coordinator at Turning Point WDB 

Health Care Employers –  

Michael Joyner, Administrative Director at Halifax Regional Medical Center 

Kim Stallings, Administrator at Signature Healthcare 

Kelly Vann, BOM at Hampton Manor 

NCWorks Career Centers –invited but unable to attend, so information was shared at Feb. 27 meeting.  

See sign in sheet on Criteria 5.2 

Others (list agency/position) – Kateisha Jones, Vocational Rehabilitation 

Susan Simmons, Roanoke Valley Chamber of Commerce 

Brandi Bragg, Career Pathways Facilitator for NENC 

Faye Duffin, Consultant at Area L AHEC 

Alice Shenall, Associate Director at Area L AHEC 

 



Roster from December 6, 2018 initial meeting 

 



 

 

 
 



Roster and Agenda from January 10, 2019 meeting with Halifax Community College Leadership 

 

 
 
 
 
 



Roster and Agenda for Feb. 5, 2019 CTE Advisory Committee meeting  

 

Attached sign in sheet proves the following schools were in attendance of this meeting discussing Healthcare Career Pathways: 
Monica Smith-Woofer, Superintendent at Northampton Schools (Angie Jenkins, Jan Tugwell and Amy Draper from CTE at 

Northampton), Jeffery Fields, VP of Academic Affairs at Halifax Community College, Allisha Hicks, Chair School of Allied Health at 

HCC, Gail Powers, Director of Secondary Education at Halifax County Schools and Alfreda Smith, CTE at Halifax County Schools.  

Businesses in attendance, Reser’s (Crystal Lyons), Lowe’s Regional Distribution (Nathan Sidden), Enviva (Gale Lashley).  Workforce 

Development (Frince Williams and Duna Dickinson). 

 

 

 

 

 

 

 

 

 

See Agenda BELOW 



 

 

 

 

 

 

 

 

Meetings to discuss Work Based Learning opportunities and other issues of Healthcare Career Pathways with Businesses 

Meetings to discuss Healthcare Career Pathways with local healthcare employers were convened by WDB for HCC and 
school systems on the following days: 
Jan. 16, 2019 Scotland Manor Meeting (forgot to have sign in sheet) 
Jan. 23, 2019 Liberty Commons and Northampton Nursing (they signed support form below) 
Feb. 19, 2019 Enfield Oaks (signed attendance sheet isbelow) 
 



 

 

 



   

 

 

Criteria 4 

 Career Pathway Local Implementation  

Certification Program 

For Halifax and Northampton Counties 

 

 

           

                   

 



 

4. Work-based Learning - On the regionally developed attached document “Continuum of Key 

Work-Based Leaning Components” recruit and list local employers who will commit to one or 

more of the work-based experiences listed.  The minimum requirement for this criteria is at 

least five employers within the local partnership will commit to provide work-based learning 

opportunities in one or more of the components designated with an “*”.  Each LEA in the 

partnership will be responsible for recruiting at least one employer in meeting the required 

five employer minimum.  You may use the attached continuum (or a chart created by the 

team) to list employer names, contact information, and approximate number of students 

affected by experience. 

__X__ self-check indicates minimum criteria has been met  

Northeast NC Career Pathways 
Work-Based Learning for Halifax and Northampton County Healthcare Career Pathways 

Business/Industry Contact H

S 

C

C 

WDB Approx.# 

of 

individuals 

served 

annually 

Job 

Shadowing 

if 15+ 

hours 

(HSA) 

Internship 

unpaid 

Internship 

Paid 

Clinical 

Practicum 

Work 

study 

Apprenticeship 

Halifax Regional 

Medical Center 

Michael 

Joyner 
X   3    X   

Halifax County Schools 

Roanoke Rapids Graded School District 

Signature Health Care Chaquella 

Daughtry 
X   0    X   

Halifax Emergency Phil Ricks X   3    X   

Northampton Emergency Robert 

Carter 
X   9    X   

Warren Rescue Squad William 

Rudolph 
X   0    X   

Halifax Community College 

UNC Nash Rachel 

Sutton 
 X  3    X   

Halifax Regional Medical 

Center MLT 

Wanda 

Catt  
 X  4     X   

Halifax Regional Medical 

Center-CNAII 

Tasha 

Evans 
 X  10    X   

Maria Parham Tammy 

Care 
 X  2    X   

VCU Community Hospital Christina 

Duke 
 X  2    X   

Criteria 4. Form 



 

 

In the Roanoke Valley (Halifax and Northampton Counties) Chamber of Commerce, the 

Business Education Partnership has been in existence since 1996.  Several Work Based 

Learning Programs are coordinated through the chamber for Halifax, Northampton, Roanoke 

Rapids and Weldon schools, as well as Halifax Community College.  The programs include a 

Speakers List with local professionals agreeing to go into the classroom to talk about their 

careers, a youth leadership program for high school students, a job shadowing (1/2 day) 

program for eighth graders and a mock job interview program called Interview Days.  The 

chamber works with its business members, local government, nonprofits and others to 

provide these opportunities.   

In the 2018/2019 school year, 165 students participated in Job Shadowing.  The students 

chose their occupation from a list of local careers and are placed for a half day shadow. 

In Interview Days, mock job interviews were provided to 625 high school students.  Local 

business people volunteer to provide the mock interviews.   

In the youth leadership program, 50 high school students participated in 4 sessions.  The first 

session is team building.  The second includes tours of business and industry in the region.  

The third is a mock county commissioners meeting and tours of government offices and 

careers. The last session is a healthcare focus touring health care facilities and having 

healthcare workers explain their jobs, educational backgrounds, salaries and other aspects of 

their jobs.  Tours of Halifax Community College healthcare labs, like nursing and dental 

hygiene completed the day. 

Business/Industry Contact H

S 

CC WDB Approx.# 

of 

individuals 

served 

annually 

Job 

Shadowing 

if 15+ 

hours 

(HSA) 

Internship 

unpaid 

Internship 

Paid 

Clinical 

Practicum 

Work 

study 

Apprenticeship 

Halifax Community College (Continued) 

Vidant Roanoke Chowan 

Hospital 

Victoria 

Squire 
 X  5    X   

Vidant Edgecombe Hospital New 

Female  
 X  2    X   

Boice Willis Clinic Deborah 

Kinsley 
 X      X   

HCC Dental Clinic Verna 

High 
 X  16    X   

Hampton Manor Jeanette 

Toney 
 X  17    X   

Signature Healthcare Chaquella 

Daughtry 
 X  18    X   
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Criteria 5 

 Career Pathway Local Implementation  

Certification Program 

For Halifax and Northampton Counties 

 

 

           

                   

 



 

 

 

5.1 Career Awareness – Using the regionally developed “Comprehensive Career Guidance and 

Counseling Planning Tools (Grades 6 – Adult)” updated November 2015 as a guide, and the 

career counseling planning forms attached, design a local implementation plan for a balanced 

comprehensive middle school through adult career guidance system. Please specify grade 

levels, classes, or other means of delivery to explain the comprehensiveness of the plan.  

 

___X__ self-check indicates minimum criteria has been met   

 

After a Career Pathways presentation to Weldon City Schools, Darrick Wood, CDC shows off his 

Career Ladders display 

 

 

SEE BELOW For More items 



 

Northeastern NC Works Pathways Comprehensive Career Guidance and Counseling 
Local Implementation Planning Document Grades 6 – Adult 

 
 Self-Awareness 

M
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LEA code in parenthesis (1-Halifax; 2-Northampton; 3-Roanoke Rapids; 4-Weldon) 
1.     Investigate self-awareness activities in “Making Tracks” career magazine. (6-8) {1, 4} 
2.     Conduct role playing scenarios (e.g. personality type, values, conflict management/bullying) (6-8) {3,4} 
3.      Use the “Who Am I” lessons from the middle school career development course (8) {1, 2, 3, 4} 
4.     Have personal conversations with students to link academic and aptitude strengths and challenges with future career interests/goals (8) {1,2, 3, 4} 
5.     Administrate a learning style inventory (8) {1, 2, 3,4} 

H
ig

h
 S

ch
o

o
l 

        

LEA code in parenthesis (1-Halifax; 2-Northampton; 3-Roanoke Rapids; 4-Weldon)  
1. Use personality assessments and inventories to explore self-awareness (9-10) {3,4} 
2. Use the interest inventory from the ACT PLAN assessment (10) {3,4} 
3. Use the interest inventory from CFNC (9-12) {3,4} 
4. Conduct role playing scenarios (e.g. personality type, values, conflict management/bullying, team building and reality check activities) (9-12) {2,3,4} 
5. Use class meetings (where available) or other counseling sessions to emphasize the link between academic and aptitude strengths, and challenges with 
future career interests/goals (e.g. GPA) (9-12) {1, 2, 3,4} 
6. Provide CTE specific training (clusters, poverty, curriculum, concentrator) for counselors and CDCs (9-12) {1, 2, 3, 4} 
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 CFNC interest inventories 
SuperStrong Interest 
ABLE 
CRC (Career Readiness Certification) scores 
NCDPI Career Cluster Manual Research 
Occupational Outlook  
Traitify 

 

W
D

B
 

Adults         
CRC 
NCWorks Self Assessments 
TABE 
ONET Activities 
HRD Classes                   

  

Criteria 5 

Forms 

Non-adults 
CFNC interest inventories NCWorks Self-assessment tools including Traitify 
CRC scores   ONET activities 
ACT Interest inventory  My Next Move 
SAT scores   TABE 
 



 

 Career Awareness, Exploration, and Goal Setting   
M
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 LEA code in parenthesis (1-Halifax; 2-Northampton; 3-Roanoke Rapids; 4-Weldon)  
1.     Hold a career fair (6-8) {1, 2, 4} 
2.     Encourage membership in CTSO’s (6-8) {1, 3, 4} 
3.     Set up web based accounts (i.e. CFNC) (7-8) {1, 2,3,4} 
4.     Provide career based field trips/virtual field trips (7-8) {1, 2, 3, 4} 
5.     Invite business/industry guest speakers (7-8) {1, 2, 3, 4}  
6.     Initiate individual career development plans (8) {1, 2, 4} 
7.     Initiate High School CFNC Portfolio or Course Planner (cluster/course selection) (8) {1, 3, 4} 
8.     Conduct career counseling lessons (e.g. goal setting, importance of staying in school, links between course selections and career interest, etc.) {2. 3} 
9.     Explore careers through websites like Big Future and Career Cruising -F4K Virtual Job Shadowing.com. (8) {1, 2, 4} 
10.    Participate in shadowing experiences like Groundhog Shadowing or go to work for a day (8)  {1, 2, 3, 4 } 

 

H
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o
l 

LEA code in parenthesis (1-Halifax; 2-Northampton; 3-Roanoke Rapids; 4-Weldon) 
1.    Visit all English classes (9-12) or other subjects in which the entire grade level can be exposed, and work with students on the following:  update CFNC 
accounts; update career development plans; LSI update; take a career interest inventory; portfolio updates (e.g. awards, test scores, community service); 
and match “Career to College to Degrees” to Job Outlook (9-12) {1, 2, 3, 4} 
2.   Organize cluster based career fairs (9-12) {4} 
3.    Involve students in industry internships as well as community volunteering and service projects (9-12) {2,3, 4} 
4.   Organize virtual/face-to-face college tours (2yr/4yr) (9-12) {1, 2, 3,4} 
5.   Coordinate with local community college for college fair and college reps in classrooms (9-12) {1, 2, 3, 4} 
6.   Establish a career awareness Speakers Bureau (9-12) {1, 2, 3, 4} 
7.   Utilize O*Net (9-12) {1, 2, 3, 4}  
8.   Encourage membership in CTSO’s (9-12) {1,2,3,4} 
9.   Provide virtual and face-to-face job shadowing opportunities (10-12) {1,3} 
10.  Begin college application process (11-12) {1,2,3,4,} 
11.  Host financial aid workshops (11-12) {1,2,3,4,} 
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Utilization of career coaches are available 
Focus orientation activities to include career awareness, exploration and goal setting 
Open Communication and sharing (i.e. GRAD date; student career plans) between high school and community college counselors 
STEM Fair 
Campus Tours 
Structured one on one counseling focused on goal setting 
JLAC 
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 LEA code in parenthesis (1-Halifax; 2-Northampton; 3-Roanoke Rapids; 4-Weldon) 

1.     Link activities in the self-awareness and exploration sections above to H.S. and post-secondary planning (CFNC, job fairs/career expos, EXPLORE, 

etc.) (6-8) {2, 3, 4} 
2.     High school tours (8) {1, 2, 3, 4} 
3.     Initiate H.S. course selection work with Career Development Plan (8) {2,3,4} 
4.     Team Career Development Coordinators with counselors in conducting the H.S. course registration process (8) {2, 3, 4} 

5.    Assist in planning and encourage participation in high school orientations, parent nights, CTE displays, etc.) (8)   {2, 3, 4 }        

H
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LEA code in parenthesis (1-Halifax; 2-Northampton; 3-Roanoke Rapids; 4-Weldon) 
1.  Use the “A Look at Me” lessons in the Career Management course (9-10) {1, 2, 3,4} 
2.  Develop and utilize career cluster commitment letters and contracts (9-10) {2} 
3.  Use PRE-ACT assessments and questionnaires in the planning process (10) {1, 2, 3, 4} 
4.  CDC and counselors work as a team to establish one-to-one guidance relationships with students-review and discuss post-secondary opportunities, 
ASVAB, PSAT, SAT, ASSET, Work Keys, ACT (9-12) {1, 2, 3, 4} 
5.  Use related tools in CFNC, Kuder and F4k (Career Cruising) (9-12) {2, 3,4} 
6.  Sponsor Lunch and Learn Lab and/or Power Lunches—focus on “soft” and “technical” skills (9-12) {2, 3, 4} 
7.  Organize Career Fairs, Curriculum Fairs, College Days and College Weeks (involving all teachers/ staff) (9-12) {2, 3, 4} 
8.  Expand certification programs (9-12) {1, 2, 3, 4} 
9.   Hold encouragement rallies (guest speakers, pep rallies) (9-12) {1, 2, 3, 4} 
10. Develop strategies that encourage and recognize credentials (9-12) {1, 2,3, 4} 
11.  Expand job shadowing and internship programs (11-12) {1, 2, 3, 4} 
12.  Assist students with registering CRC credential (12) {1, 2,3, 4} 
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Adults 

Job fairs 
Work mentoring through Title V program 
Utilize ONET activities 
Work First shadowing activities 
Utilization of community college instructors to hold workshops       
OJT  
NCWorks.gov research/activities 
Financial literacy workshops 

      

Non-adults 

Industry shadowing 

Money management/budgeting workshops 
Company tours 
HRD Classes 
Entrepreneurship workshops 

 

 High School Course Selection and Post-Secondary Planning 
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Individual counseling sessions 
Assignment of student advisors 
Articulated credit 
Credit for industry certifications earned while in H.S. 
Utilizing SAT/ACT and pre ACT scores 
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 Adult 

Career fairs 
Mock Interviews 
Limited Work Experience 

 

Non-adults 

Career fairs 

Curriculum fairs 

STEM fairs 

 

 Personal/Employability Skills Development 
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M
i 

LEA code in parenthesis (1-Halifax; 2-Northampton; 3-Roanoke Rapids; 4-Weldon) 

 
1.    Conduct ethics sessions (i.e. desired character traits, team building, problem solving, etc.) using role playing, simulations and guest speakers (6-8) {2, 
4} 
2.    Prepare students for work based learning explorations (shadowing, lunch/learn, field trips, guest speakers) through role scenarios. (7-8) {1, 2, 3, 4} 
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LEA code in parenthesis (1-Halifax; 2-Northampton; 3-Roanoke Rapids; 4-Weldon) 

1.    1.  Develop assessment rubrics to provide students feedback on “soft” skills related to assigned projects, presentations, mock 
interviews and work-based learning experiences (i.e. speaking, team work, pride in outcome, being prepared, punctuality, etc.) (9-
12) {1, 2, 3, 4} 
2.   Encourage membership in CTSO’s (9-12) {1, 2, 3, 4} 
3.   Organize a school-wide or grade-level “Career Readiness” preparation experience where students come in professional dress, 
learn about careers, focus on soft skills, resume writing, job applications and interviewing skills.   (9-12) {1, 2, 3, 4} 
4.  Provide mini lessons on workplace responsibility, e.g. on time, bring prepared, pride in outcome, etc. (9-12) {1, 2, 3, 4} 

     5.  Utilize KeyTrain/Workkeys soft skills assessments, and NC-Net Employability Skills Resource Tool Kit (free) (9-12) {1, 2, 3, 4} 
6   6. Provide workshops/sessions on job readiness and “soft” skills, e.g. resume writing, cover letters, mock job interviews, workplace 

ethics scenarios. (11-12) {1, 2, 3, 4} 
     7.  Require students to make professional presentations, e.g. Graduation Projects (11-12) {1, 2,3, 4} 

8.   Involve students in industry internships as well as community volunteering and service projects. (11-12) {1,2,3,4} 
9.  Utilize the Working Smart, Conover Workplace Readiness, Today’s Class Soft Skills, and/or CFNC curriculum. (11-12) {1, 2, 3, 4} 
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HRD soft skills curriculum 
JLAC (Juniors Learning About Careers) 
ACA Soft Skills curriculum 
Service projects 
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Adult 

Resume Writing/Interview Skills 
TABE 
NC Works Assessments 
CRC 

 

 

 

 

 

 

Non-adult 

Job Shadows 

“Working Smart” curriculum 

 Work Experiences (job shadows, etc.) 
 



 

 

5.2 Certified Pathway Career Awareness – Each of the local educational and training partners will document at least one health care career awareness 

activity that was implemented over the past twelve months.  

__X__ LEA and/or school, describe health care career awareness activity or activities –  

Halifax Co. Schools had a representative from Wal-green to come and speak about the importance of the flu shot and give the flu shot to staff members if required.   

Weldon project with guest judges on health care careers.  

 2 semester long high school credits in 9,10,11 grades.  The courses are 1.) Intro to Healthcare Career and 2.) Physiology and Anatomy class.   

Northampton Co. Schools is currently not offering healthcare courses due to a loss of teacher.  However, the goal is to build the CCP healthcare offerings, to overcome that barrier. 

Roanoke Rapids Graded Schools provided- Community Awareness - Heart Health - BBQ chicken plate sale, 5K - had heart facts along race trail, Red Out Basketball game, 

Instagram page with heart health facts, stress painting day, google survey about heart health for high school students, Heart health pledge day 

Leukemia awareness - pumpkin carving with leukemia discussed, book-a-thon with 3rd graders at Manning and Belmont, Pennies for patients with high school students, Orange 

Out basketball game 

Inclusion with the Life Skills class - field day, cast party for their play, painting project with all Life Skills class in district 

Health Education - Hand hygiene with 1st grade at Manning 

__X__ Community College, describe health care career awareness activity or activities – A series of 5 information sessions were provided to students and parents 

starting in the fall and ran through January 2019.  At these sessions, HCC staff talked about nursing programs and what student life is like. These sessions were offered on different days 

and times to try to reach the diverse community needs.  The sessions ended at the time of registration for the nursing school. 

Strong nursing advisory committee have been strengthened with a new attitude.  They are marketing the programs by word of mouth.  As a result, the number of nursing students has 

greatly increased. 

Redesigned rack cards have been developed which will be used on social media and in designated community gathering places.   Videos are being developed to post on social media 

and websites and will include highlighting nontraditional students. 

Changes to the website have been made, include highlighting the healthcare careers first and then the explaining the pathway to reach the career. 

     ___X_ WDB, describe health care career activity or activities- 

Career Pathways training provided to Halifax, Northampton, Roanoke Rapids and Weldon schools as well as Halifax Community College instructors and 

students.  Training included Traitify, Reality Check, Star Jobs and NCWorks.  (Nov. 2018-Feb. 2019) 

Lead role taken to coordinate job fair for students and adults offering healthcare employers to be involved. (March and April 2019) 

___X__ NCWorks Career Pathways Manager/Champion, evidence promotion of pathway to center staff- 



 

Training completed on Feb. 27, 2019 on local implementation of healthcare career pathways certification.  See sign in sheet below.   

Turning Point Workforce Development Board  

 

 Wednesday, February 27, 2019 NCWorks Career Center, Roanoke Rapids 

Training on Local Implementation of Healthcare Career Pathways 

 Name Signature 

 

Onc  
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Halifax Community College and NCWorks meet every two months to share updates about each organizations activities and how they affect each other  

and each other’s participants.  See below for minutes from the most recent meetings.  



  



 

 

 

  

 

Criteria 6 

Career Pathway Local Implementation 

Certification Program 

For Halifax and Northampton Counties 

 

 

           

                   



 

 

6. Adult Learner Focus – (a WDB led implementation initiative focused on unemployed, underemployed and incumbent workers)  

 

check when each of the following indicators has been met 

_X____ all of the NCWorks Center counselors and advisors have been trained in the Northeast regional approach to career pathways (attach 

certification signed by Center Manager. 

Certification letter for NCWorks Career Centers 

 



 

 



 

 __X__ targeted marketing materials that feature local health care careers and educational opportunities have been developed and are being used 

in the counseling/advising process (attach samples of the marketing materials) See pages 48- 55 of this application 

__X__ a pathway has been developed and published in collaboration with the community college partners specifically for adult learners that clearly 

lays out pathway entry options and directions for 1) enrolling in NCWorks Online, 2) how to contact the local NCWorks Center for additional 

services and  3) setting up a CFNC account.  

 



 

 



 

Brochures to promote Healthcare Careers in Halifax and Northampton Counties: 
 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 

 
 
 

Criteria 7 

 Career Pathway Local Implementation  

Certification Program 

For Halifax and Northampton Counties 

 

           

                   



 

7. Evaluation – The LEAs, Community College and Workforce Development Board agree to track and turn in the health care metrics data sets (first 

collected in 2013-14) as prescribed by the regional pathway partnership 

Check indicates the agreement to provide the prescribed data  

__X__ LEAs                               __X__ Community College               _X___ WDB 

 

 

 

 


