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Description
Detail people
Methodical and precise
Create systems and schedules
Work with data, words and numbers.
For each of the questions you may wish to ask for additional evidence, or examples, depending on how much information the candidate volunteers.
General Questions:
What drew you to this company? (Interest)
Why did you leave your last position? (Engagement)
How do you feel about new approaches to work\new technology? (Change)
If you could change something about how you work, what would it be? (Awareness)
What practical skills can you bring to this position? (Practicality)
Specific Questions: Teamwork
Tell me about your comfort level with working on your own.
Even though you prefer to work independently, have you been in situations where you have had to work in a group? If so, how did you handle it?
Self-Organization
What steps do you take to accomplish a task?
It appears as though you are more comfortable with a detailed plan in place. How do you feel if you are asked to change what you are doing, part way through a job?
Influence
How do you go about influencing people at work?
How would you convince someone who could not see the value of forward planning?
Thinking Style
Are you more focused on details or on the big picture?
Planner
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