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Highly goal-oriented
Use manual and physical skills, working with technology or machinery to complete tasks
Drawn to work that involves specific skill-set and a concrete task Athletic, handy, practical, systematic, applied and ‘down-to-earth’ 
Excel at solitary, goal-oriented work and ‘getting the job done’. 
For each of the questions you may wish to ask for additional evidence, or examples, depending on how much information the candidate volunteers.
General Questions:
What drew you to this company? (Interest)
Tell me about what you have done in previous jobs. (Track record)
Why did you leave your previous position? (Engagement)
How do you feel about new approaches to work\technology? (Change)
If you could change something about how you work, what would it be? (Awareness)
What practical skills can you bring to this position? (Practicality)
Sample response: I am very comfortable with tools and heavy machinery. I am also quite energetic, so I am able to use my strength and endurance to complete my tasks.

Specific Questions:
Teamwork
Tell me about your comfort level with working on your own.
Your results suggest that you might react strongly if you are asked to work on a team. Can you give me an example of when this has happened and what you did about it?
Self-Organization
What steps do you take to accomplish a task?
Your results suggest that you are much happier when dealing with established systems, plans and processes. You might even be described as being over-dependent on such things. Can you give me an example of when this might have been the case?
How do you keep the need to be organized in check when you have to be more spontaneous?
Influence
Do you find that you are someone who influences others, or do you prefer to follow instructions?
You seem to be more comfortable having others lead you. How would you feel if you were asked to take a leadership role?
Perseverance
How would you feel about performing the same routine task every day?
Action-Taker
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