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1.0 NC Northeast Health Care Pathway Local Partnership Team Members 
List the team members that participated in the development of the health care pathway(s) implementation plan.  Team members may be attached 
with representations clearly delineated.  At a minimum, the team must consist of the following – 

A._____ at least two community college representatives who are stakeholders in the implementation of the health career pathway(s) 
Name and position at the college: 
1. Donna Neal, Dean - Health Sciences 
2. Lori Preast, Assistant VP, Academic Affairs 
3. Rachel Bridgers, Career Outreach Specialist 
4. Sidette Brown, Director – Healthcare Programs, Continuing Education 
5. Laurie Weston, Director – Transitional Studies 
 
List additional community college team members: 
 
B._____ at least one LEA representative from each of the LEAs in the local partnership 
Name, LEA and position: 
1. Beth Ann Trueblood, CTE Director – Pitt County Schools 
List additional LEA team members: Simone Pate, Work-Based Learning Coordinator, Jennifer Johnson, Health Sciences Academy - Pitt County 
 
C._____ at least one representative from the local workforce development board or NCWorks Career Center 
Name and position: 
Wayne Rollins, Region Q Workforce Development Board, Chanda Speller, NCWorks Pathway Champion 
List additional WDB team members: 
 
D.______ at least one health care employer 
Name, health care provider, position: 

1. Sarah Everette, Director of Health Services, Cypress Glen 
2. Caryl Holoman, Clinical OPS, ECU Physicians 
3. David Edwards, Physical Therapist, Kinetic PT & Wellness 
4. Jill Berman, Assistant Clinic Manager, Massage Envy 
5. P. Scott Cole, Director of HR, Physician's East 

6. Mandy Tigert, HR, Physician's East 
7. Lisa Lassiter, Administrative Health Services, Vidant Health 
8. Sherry Stone, Ed. Specialist, Vidant Medical Center 
9. Tywanna Purkett, Ed. Specialist, Vidant Medical Center 

List additional health care employer team members: 
 
E. Additional Team Members (optional): 
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2.  Modified Local Pathway(s) - Attach modified local pathway(s) that include at a minimum the following elements of the regional health care 
pathway(s).  Elements must be specific and reflect the involvement of all entities. Please see attached 
_____ Sequence of courses and learning experiences that begin in high school and continue through post-secondary that result in earned 
stackable certifications, diplomas and degrees. 
_____ work-based learning experiences 
_____ sequenced career counseling experiences 
_____ Career and College Promise Courses 
_____ stackable credentials 
_____ graphic and/or narrative that explains pathway entry options for adult learners 

 
3. Collaboration - Date(s) of meetings with all partnering entities present to gather input and develop/finalize local pathways, and 
implementation plans (minimum of one face-to-face meeting required).  Documentation of collaboration, i.e. agenda(s), sign-in sheets is 
required. 

Provide meeting documentation below (expand this section to include additional meetings).  Documentation may be attached. Team member 
representations must be clearly defined. 
Meeting Date: September 20, 2017 Location: Pitt Community College 
List Names of Team Members Present 
Community College – Please see sign-in sheet 
LEAs – Please see sign-in sheet 
Workforce Development Bds. – Please see sign-in sheet 
Health Care Employers – Please see sign-in sheet 
Others (list agency/position) -- Please see sign-in sheet 

 
 

4. Work-based Learning - On the regionally developed attached document “Continuum of Key Work-Based Leaning Components” recruit and 
list local employers who will commit to one or more of the work-based experiences listed.  The minimum requirement for this criteria is at 
least five employers within the local partnership will commit to provide work-based learning opportunities in one or more of the 
components designated with an “*”.  Each LEA in the partnership will be responsible for recruiting at least one employer in meeting the 
required five employer minimum.  You may use the attached continuum (or a chart created by the team) to list employer names, contact 
information, and approximate number of students affected by experience. 
 
Please see attached 

 
_____ self-check indicates minimum criteria has been met 
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5.1 Career Awareness – Using the regionally developed “Comprehensive Career Guidance and Counseling Planning Tools (Grades 6 – Adult)” 
updated November 2015 as a guide, and the career counseling planning forms attached, design a local implementation plan for a balanced 
comprehensive middle school through adult career guidance system. Please specify grade levels, classes, or other means of delivery to explain 
the comprehensiveness of the plan. Please see attached 
 
_____ self-check indicates minimum criteria has been met 
 
5.2 Certified Pathway Career Awareness – Each of the local educational and training partners will document at least one health care career 
awareness activity that was implemented over the past twelve months. Please see attached 

 
____ LEA and/or school, describe health care career awareness activity or activities – 
 
____ Community College, describe health care career awareness activity or activities – 
 
____ WDB, describe health care career activity or activities- 

 
6. Adult Learner Focus – (a WDB led implementation initiative focused on unemployed, underemployed and incumbent workers) Please see 
attached 

 
check when each of the following indicators has been met 
_____ all of the NCWorks Center counselors and advisors have been trained in the Northeast regional approach to career pathways 
____ targeted marketing materials that feature local health care careers and educational opportunities have been developed and are being 
used in the counseling/advising process (attach samples of the marketing materials) 

____ a pathway has been developed and published in collaboration with the community college partners specifically for adult learners that 
clearly lays out pathway entry options and directions for 1) enrolling in NCWorks Online, 2) how to contact the local NCWorks Center for 
additional services and  3) setting up a CFNC account. 

 
7. Evaluation – The LEAs, Community College and Workforce Development Board agree to track and turn in the health care metrics data sets 
(first collected in 2013-14) as prescribed by the regional pathway partnership 

Check indicates the agreement to provide the prescribed data 
____ LEAs                               ____ Community College               ____ WDB 
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3. Collaboration - Date(s) of meetings with all partnering entities present to gather input and develop/finalize local pathways, and implementation 
plans (minimum of one face-to-face meeting required).  Documentation of collaboration, i.e. agenda(s), sign-in sheets is required. 

Provide meeting documentation below (expand this section to include additional meetings).  Documentation may be attached. Team member 
representations must be clearly defined. 

Meeting Date: September 20, 2017 Location: Pitt Community College 

List Names of Team Members Present 

Community College – Donna Neal, Sidette Brown, Laurie Weston, Rachel Bridgers, Lori Preast, Amy Harris 

LEAs – Beth Ann Trueblood, Simone Pate, Jennifer Johnson 

Workforce Development Bds. – Wayne Rollins, Chanda Speller 

Health Care Employers – Tywanna Purkett (Vidant Medical Center), Sherry Stone (VMC), P. Scott Cole (Physician’s East), Sarah Everette (Cypress 
Glen), Caryl Holoman (ECU Physicians), Mandy Tigert (Physician’s East), Jill Berman (Massage Envy), David Edwards (Kinetic PT & Wellness), Lisa 
Lassiter (VMC) 

Others (list agency/position) – Christy Harris (NCDPI) 
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Local Health Care Pathway Certification Partnership Meeting 
September 20, 2017 | 8:00 – 9:30 AM | Herman Simon Building, Room 201 

I. Welcome, Introductions, Overview 

II. Certification Criteria 2: Modified Local Pathways 

A. Pitt County Schools and Pitt Community College Health Care pathways – Donna Neal, Beth Ann Trueblood 

B. Discussion with Employers – Rachel Bridgers to lead  

III. Certification Criteria 4: Work-Based Learning 

A. Review list of employers offering work-based learning opportunities for community college students and WDB clients – Donna Neal, 

Sidette Boyce, Wayne Rollins 

B. Review list of employers offering work-based learning opportunities for high school students – Beth Ann Trueblood, Jennifer Johnson 

C. Discussion with Employers – Rachel Bridgers to lead 

IV. Certification Criteria 5: Career Awareness 

A. Review Career Development Plans from LEAs, Workforce Development Boards, and Community College – Rachel Bridgers to review 

list 

B. Review targeted certified pathway career awareness activities held or planned (both by individual agencies and collaborative 

elements) - Rachel Bridgers to review list 

C. Brainstorm with Employers 

V. Certification Criteria 6: Adult Learner Focus  

A. Review and vet status of adult pathways developed by Pitt Community College in collaboration with Workforce Development Board 

– Laurie Weston, Sidette Boyce, Wayne Rollins, Chanda Speller 

B. Brainstorm strategies for increasing access to pathways by adults and other non-traditional students/clients. – Rachel Bridgers to 

start discussion 

C. Brainstorm how to further increase coordination and collaboration between NCWorks Centers and Community College Adult 

Education Programs – Rachel Bridgers to start discussion 

VI. Next Steps 
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     Work-based learning components as defined by the application criteria 

Business/Indus. Contact Information Comm. 
College 

HS WDB Approx. 
Number of 
individuals 
served 
annually 

Job-
Shadowing 
if 15+ 
hours 
(HSA) 

Internship 
(unpaid) 

Internship 
(paid) 

Clinical 
Practicum 

Work-
study 

Pitt County Schools: Health Sciences Academy 
Approximate number of students served in 2016-17: 997 students (43,042.10 hours of volunteer service to date) 

American Cancer Society (at least 
16 yrs. of age) Bonnie Sargent 

 x 
 

  x 
 

    

American Cancer Society - Hope 
Lodge (at least 16 yrs. of age) Katrina Combs 

  
X 

   
X 

    

American Red Cross/Blood Donor 
Services Kristin Cartwright 

 x   x   
  

AseraCare Hospice Jessica Respess  x   x     

Community Home Care and 
Hospices Kelly Graham 

 
x   x    

 

Council On Aging Gus Benson  x   x     

Creative Learning Center (adult 
daycare) Sabrina Barham 

 
x   x    

 

First Born Community 
Development Center  

 
x   x    

 

Golden Living Center Terry Edwards  x   x     

Home Health & Hospice Care Kim Johnson  x   x     

Hope Lodge (at least 16 yrs. of 
age) Katrina Combs 

 
x   x    

 

Marley's Cat Tales Joy Eubanks  x   x     

PCSAC -Pitt County Substance 
Abuse Coalition  

 
x   x    

 

Pitt County Red Cross Youth Board Donna Dorsey  x   x     

United Hospice of Eastern Carolina 
- Farmville Thomas H. Boone 

 
x   x    

 

VolunTEEN Program/Vidant 
Medical  Chad Tucker 

 
x   x    

 

Pitt Community College 
Continuing Education Clinical Practicum Sites – Approximate number of students served in 2016-17: 427 students 

McGregor Downs Mary Worthington X   79    X  

Cypress Glenn Retirement 
Community 

Sarah 
Everette/Kimberly 
Delgado 

X 
  

101 
   x 

 



24 
Ayden Court Nursing & Rehab Sharrie Mooring X   88    x  

Vidant Medical Center Sherry Stone/Tywanna 
Purkett 

X 
  

109 
   x 

 

Pitt County Health Department Denise Woolard X   11    x  

Physicians East, PA Becky Oaks X   6    x  

Kinston Medical Specialists India Stanley X   4    x  

Martin General Hospital  Kristin Sawyer/Tammy 
Manning 

X 
  

1 
   x 

 

Wayne Memorial Hospital Doshi Nicole Moore X   25    x  

East Carolina Heart Institute Lillian Bourke, MD X   2    x  

Red Cross Cally Edwards X   1    x  

Pitt Community College 
Health Sciences Division (Curriculum) – Approximate number of students served in 2016-17: 777 students 

Ayden Rescue & EMS Joseph Butler X   20    X  

Bell Arthur EMS Jesse Harris X   2    X  

Carolina Breast Imaging Specialists Dr. Bruce Schroeder X   2    X  

Carolina Sleep Center Robert Moore X   14    X  

Children's Heart Specialist David Fairbrother X   6    X  

Cypress Glen Sarah Everett X   40    X  

Dept. of Veteran's Affairs-
Greenville 

Kristen Savage X 
  

6 
   X 

 

ECU Physicians Dr. Garris Conner X   12    X  

Eastern Radiologists Walter Lindstrand X   48    X  

Family Medical Supply Danny Hamilton X   18    X  

Physicians East Scott Cole X   92    X  

Pitt County EMS James McCarthur, Jr X   20    X  

RHA Howell Care Center Tonya Lyons X   18    X  

Vidant Medical Center Tywanna 
Purkett/Sherry Stone 

X 
  

459 
   X 

 

Winterville Rescue/EMS Richard Britt, Jr X   20    X  

Workforce Development Board 
NCWorks (WIOA-funded candidates) – Approximate number of students served in 2016-17: 6 students 

     6    X  

Health Sciences Academy Volunteer Hours Information: All HSA students must complete 25 hours of volunteer work at an approved agency/location during each academic 
year for a total of 100 hours by April 1st of the student’s senior year. Of the 100 hours total that a student completes, at least 25 of these need to be performed in a clinical 
setting, i.e. doctor’s office, dental office, vet office, nursing facility 



25 

 
 
 
 
 
 
 
 
 
 

NC Northeast Health Care Pathways  
Comprehensive Career Guidance and Counseling – Pitt County 
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5.1 Northeastern NC Works Pathways – Pitt County Comprehensive Career Guidance and Counseling 
 

 (1) Self-Awareness 

   
   

 M
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M
i 

1. Conduct role playing scenarios (e.g. personality type, values, conflict management/bullying) (6-8) 

2. Use the “Skills to Pay the Bills” lessons (6 lessons, perhaps two lessons per grade level) (6-8) 

3. Use the “Who Am I” lessons from the middle school career development course (8) 

4. Have personal conversations with students to link academic and aptitude strengths and challenges with future career interests/goals (8) 

5. Print student interests responses in ACT EXPLORE and go to CFNC to research learning styles. (8) 

6. Administer a learning style inventory (8)  

H
ig

h
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o

o
l 

        

1. Use personality assessments and inventories to explore self-awareness (9-10)  

2. Use the interest inventory from the ACT PLAN assessment (10) 

3. Use the interest inventory from CFNC (9-12) 

4. Use class meetings (where available) or other counseling sessions to emphasize the link between academic and aptitude strengths, and challenges with future 

career interests/goals (e.g. GPA) (9-12) 

5. Provide CTE specific training (clusters, poverty, curriculum, concentrator) for counselors and CDCs (9-12) 

6. Conduct a session with students to explore self-awareness using the results of the ASVAB (11-12) 

C
o
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m
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y 

C
o
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1. CFNC interest inventories 
2. Career Readiness Certification (CRC) scores 
3. Occupational Outlook book available to students 
4. O-NET activities 
5. Virtual Job Shadow 
6. Myers-Briggs Inventory 
7. ABLE (Adult Basic Learning Exam) 
8. Texas Counseling to Careers Toolkit 
9. Integrating Career Awareness in the ABE & ESOL Classroom 
10. MECA training kits and software by Conover (https://www.conovercompany.com/education/meca/  

W
o

rk
fo

rc
e

 D
e

v.
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d
 Adults 

Use of  the following tools: 
1. CFNC interest inventories 
2. CRC scores 
3. NCWorks Self-assesments tools 
4. O-NET activities 
5. TABE (Test of Adult Basic Education) 
6. “My Next Move” 

 

Non-adults  
Use of the following tools: 

1. CFNC interest inventories 
2. CRC scores 
3. ACT Interest Inventory 
4. SAT scores 
5. NCWorks Self-assesments tools 
6. ONET activities 
7. “My Next Move,” TABE 

https://www.conovercompany.com/education/meca/
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 (2) Career Awareness, Exploration, and Goal Setting 
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1. Hold a career fair (6-8) 

2. Encourage membership in CTSO’s (6-8) 

3. Set up web based accounts (i.e. CFNC) (7-8) 

4. Provide career based field trips/virtual field trips (7-8) 

5. Invite business/industry guest speakers (7-8) 

6. Invite post-secondary education guest speakers (7-8) 

7. Discuss the results of the ACT EXPLORE Assessment (8) 

8. Initiate individual career development plans (8) 

9. Initiate High School CFNC Portfolio (cluster/course selection) (8) 

10. Conduct career counseling lessons (e.g. goal setting, importance of staying 

in school, links between course selection and career interests, etc.) (8) 

11. Explore careers through websites (8) 

12. Participate in shadowing experiences like Groundhog Shadowing or go to 

work for a day (8) 

H
ig

h
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o
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1. Visit all English classes (9-12) or other subjects in which the entire 

grade level can be exposed, and work with students on the following:  

update CFNC accounts; update career development plans; LSI update; 

take a career interest inventory; portfolio updates (e.g. awards, test 

scores, community service); and match “Career to College to Degrees” 

to Job Outlook (9-12) 

2. Organize cluster based career fairs (9-12) 

3.  Involve students in industry internships as well as community 

volunteering and service projects (9-12) 

4. Organize virtual/face-to-face college tours (2yr/4yr) (9-12) 
5. Coordinate with local community college for college fair and college reps in 

classrooms (9-12) 
6. Utilize O*Net (9-12) 
7. Partner with Community College in sponsoring a learning about careers 

event for students and parents (9-12) 
8. Encourage membership in CTSO’s  (9-12) 
9. Provide virtual and face-to-face job shadowing opportunities  (10-12) 
10. Begin college application process (11-12)  
11. Host financial aid workshops (11-12) 

C
o

m
m
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n
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y 

C
o
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ge

 

1. NCWorks Career Coaches 
2. Success Navigators for 1st Year students (centralized academic advising per division) 
3. Focus orientation activities to include career awareness, exploration and goal setting 
4. Classroom presentations, Health Fairs (ConEd) 
5. Structured one on one counseling focused on goal setting 
6. Career Fairs (Curriculum): CareerFest (exploration event), Health Fair, Spring Career Fair 
7. Awareness & Goal-Setting (curriculum): Lounge & Learns, Health Care Mock Interviews, Classroom Presentations 
8. Texas Counseling to Careers Toolkit 
9. Integrating Career Awareness in the ABE & ESOL Classroom 
10. MECA training kits and software by Conover (https://www.conovercompany.com/education/meca/ 

 

W
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Adults 
1. Job fairs 
2. Work mentoring through Title V program 
3. Utilize ONET activities 
4. Work First shadowing activities 

5. Utilization of community college 
instructors to hold workshops       

6. OJT  
7. NCWorks.gov research/activities 
8. Financial literacy workshops 

Non-adults 
1. Industry shadowing 
2. Money management/budgeting workshops 
3. Career Scope 
4. Company tours 
5. OJT 
6. Entrepreneurship workshops 
7. HRD classes 
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 (3) High School Course Selection and Post-Secondary Planning 
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1. Link activities in the self-awareness and exploration sections above to H.S. and post-secondary planning (CFNC, job fairs/career expos, EXPLORE, etc.) (6-8) 

2. High school tours (8) 

3. Initiate H.S. course selection work with Career Development Plan (8) 

4. Use the ACT EXPLORE assessment report to guide H.S. course selection (8) 

5. Team Career Development Coordinators with counselors in conducting the H.S. course registration process (8) 

6. Assist in planning and encourage participation in high school orientations, parent nights, CTE displays, etc.) (8)         

H
ig

h
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o

o
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1. Use the “A Look at Me” lessons in the Career Management Course Bureau (9-

10) 

2. Develop and utilize career cluster commitment letters and contracts (9-10) 

3. Use ACT PLAN assessments and questionnaires in the planning process (10) 

4. Student-parent meetings to discuss the link between course selection, 

assessment results, college articulation, post-secondary planning and career 

interests. (9-12) 

5. CDC and counselors work as a team to establish one-to-one guidance 

relationships with students-review and discuss post-secondary opportunities, 

ASVAB, PSAT, SAT, ASSET, Work Keys, ACT (9-12) 

6. Sponsor Lunch and Learn Lab and/or Power Lunches—focus on “soft” and 

“technical” skills (9-12) 

7. Organize Career Fairs, Curriculum Fairs, College Days and College Weeks 

(involving all teachers/ staff) (9-12) 

8. Expand certification programs   (9-12) 

9. Prepare a “College Articulation” lesson to be taught by all CTE teachers the 

first week of school (9-12) 

10. Hold encouragement rallies (guest speakers, pep rallies) (9-12) 

11. Develop a mentoring program (9-12) 

12. Plan multilingual awareness advertising campaign with supportive media 

strategies (9-12) 

13. Develop strategies that encourage and recognize credentials (9-12)  

14. Institute an upper class mentor program (11-12) 

15. Expand job shadowing and internship programs (11-12) 

16. Assist students with registering CRC credential (12) 

C
o
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1. One-on-one counseling with ConEd students interested in furthering their education and obtaining stackable credentials 
2. Individual counseling sessions (Curriculum) 
3. Assignment of Faculty Advisors (past 1st 12 credit hours) 
4. Articulated credit 
5. Credit for industry certifications earned while in H.S. 
6. Utilizing SAT/ACT  and pre-ACT scores  
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Adult 
1.  Career fairs 
2.  Curriculum fairs 
3.  STEM fairs 
4.  Advanced Manufacturing Day 

Non-adults 
1.  Career fairs 
2. Curriculum fairs 
3.  STEM fairs 
4.  Advanced Manufacturing Day 
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(4) Personal/Employability Skills Development 

M
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1. Conduct ethics sessions (i.e. desired character traits, team building, problem solving, etc.) using role playing, simulations and guest speakers (6-8) 

2. Develop assessment rubrics to provide students feedback on “soft” skills related to assigned projects, presentations, mock interviews and work-based learning 

experiences (i.e. speaking, team work, pride in outcome, being prepared, punctuality, etc.) (7-8) 

3. Prepare students for work based learning explorations (shadowing, lunch/learn, field trips, guest speakers) through role scenarios. (7-8) 
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1.     Develop assessment rubrics to provide students feedback on “soft” skills 

related to assigned projects, presentations, mock interviews and work-based 

learning experiences (i.e. speaking, team work, pride in outcome, being 

prepared, punctuality, etc.)      (9-12) 

2.    Encourage membership in CTSO’s      (9-12) 

3.    Organize a school-wide “Work Day” where students come in professional dress, 

learn about careers, focus on soft skills, resume writing, job applications and 

interviewing skills.   (9-12) 

4.    Provide mini lessons on workplace responsibility, e.g. on time, bring prepared, 

pride in outcome, etc. (9-12) 

5.    Organize a full range of work based learning experiences providing  specific 

instruction and feedback on personal and employability skills, e.g. guest 

speakers, lunch/learn sessions, field trips, job shadows, internships, 

apprenticeships, entrepreneurial workshops. (9-12) 

6. Utilize Career 101 soft skills assessments, and NC-Net Employability Skills 

Resource Tool Kit (free) (9-12) 

7. Provide workshops/sessions on job readiness and “soft” skills, e.g. resume 

writing, cover letters, mock job interviews, workplace ethics scenarios. (11-

12) 

8. Define and target emphasis on specific locally identified high need soft skills, 

e.g. workplace responsibility, teamwork public speaking, etc. (11-12)  

9. Require students to make professional presentations, e.g. Graduation 

Projects (11-12)  

10. Involve students in industry internships as well as community volunteering 

and service projects. (11-12) 

C
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1. Human Resource Development (HRD) courses 
2. ACA soft skills curriculum 
3. Texas Counseling to Careers Toolkit 
4. Integrating Career Awareness in the ABE & ESOL Classroom 
5. Working Smart 
6. MECA training kits and software by Conover (https://www.conovercompany.com/education/meca/ 
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Adult 
1. Job Shadowing 
2. Internships 
3. Career Center training based on specific employer feedback/needs 
4. Apprenticeships 
5. Volunteer Programs (Serv.gov, volunteer.gov, volunteermatch) 

  

Non-adult 
1. Job Shadowing 
2. HRD 
3. Volunteer Programs (Serv.gov, volunteer.gov, volunteermatch) 
4. Registered Apprentice Program 
5. Summer Employment Opportunities 
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5.2 Northeastern NC Works Pathways – Pitt County Health Care Career Awareness Activities 2016-17 

Entity Health Care Pathway 
Career Awareness 

Activity 

Date Activity Description 

Pitt County Schools 
CTE/Health Science 
Academy 

1. Career Fair 
2. Career Fair @ HOSA  
3. Destination Health 

Careers 
4. VISIONS Tours 
5. Classroom 

Presentations 
6. ECU Senior Night 
7. ECU Junior Expo 
8. Exploring Dental 

Medicine Day 
9. Pathology Night 

1. Spring 
2. Spring 
3. Summer 
4. Summer 
5. All Year 
6. Fall 
7. Fall 
8. Late 

Summer 
(August) 

9. Spring 
(Feb) 

1. Health professionals set up booths for 9th graders 
2. Health Care professionals are asked to setup booths to discuss careers with 

students in between competitions. 
3. Students enrolled in Health Science Academy attend Pitt Community College to 

visit all program areas available the summer before Junior year. 
4. Students who have earned VISIONS scholarships are given the opportunity to tour 

program areas of interest. VISIONS students are taken to Pitt Community College 
the summer before their senior year to tour health science departments 

5. Teachers ask health care professionals to present to their classes throughout the 
year. 

6. ECU senior night: students have the opportunity to visit information booths and 
information sessions to learn more about the Honors College, financial aid, and 
admissions, undergraduate and graduate programs. 

7. ECU Junior expo: students have the opportunity to visit information booths and 
information sessions to learn more about the honors college, financial aid, 
admissions, undergraduate and graduate programs. 

8. Exploring dental health careers: and event during the summer, generally late 
August. 20 to 30 students are invited to participate in a tour and learn more about 
the school of dental medicine. The highlight of the event students get to make a 
mold of teeth with an impression and solve “mysteries" in a simulated CSI: 
Greenville. 

9. Pathology Night at the Brody School of Medicine: students are able to explore the 
school of medicine, talk to current medical students and explore the pathology 
discipline. Event takes place in February in collaboration with the Brody school of 
medicine ambassadors 

 

Entity Health Care Pathway 

Career Awareness 

Activity 

Date Activity Description 

Pitt Community College - 

Curriculum 

1. Mock Interviews 
2. CareerFest 
3. All Majors Career Fair 
4. Health Fair 

1. November 2016 
2. Sept.22, 2016 and Sept. 21, 2017 
3. April 2017 
4. April 12, 2017 

1. Health Care professionals participate in Mock Interviews 
with current Health Sciences students. Many employers 
use this as an opportunity to pre-screen applicants for 
vacant positions. 
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 2. CareerFest is a Career Exploration/Awareness event where 
students meet professionals within specific career clusters 
to learn more about career options 

3. The All Majors Career Fair is a campus-wide career fair to 

allow students of all majors (health sciences included) 

4. Health Fair is designed to highlight various facets of health 

care and involved many Health Sciences students, as well 

as PCS HS students. 

Pitt Community College 

– Continuing Education 

1. Health Fair- Farmville 
Middle School 

2. Presentation- Third 
Street School parents 
of Healthcare 
programs 

3. Healthcare Pathways 
Presentation to PCC 
Visions 

4. Career Expo 
5. Healthcare Pathways 

Presentation to the 
PCC Transitional 
Studies programs 

6. Winterville on the 
Market 

7. Partnership with the 
Greenville Housing 
Authority 
(Moyewood) 

1. April 2017 
2. February 2017 
3. May 2016 & June 2017 
4. April 2017 
5. March 2016 & January 2017 
6. July 2017 
7. Ongoing- multiple dates and 

meetings. 

1. Marketed Healthcare careers and program offerings at PCC 
ConEd 

2. Recruitment for Healthcare Programs 
3. Presentation to PCC Visions of Healthcare pathways in PCC 

ConEd Healthcare Programs & recruitment for Healthcare 
Programs 

4. Highlighted Healthcare Programs and demonstration of NA 
I skills and glow germ 

5. Presentation to PCC Transitional Studies of Healthcare 
pathways in PCC ConEd Healthcare Programs & 
recruitment for Healthcare Programs 

6. Recruitment for Healthcare Programs 
7. Recruiting students for the NA I program and possibly 

putting a NA I program site in the Moyewood Community 
Center 

Entity Health Care Pathway 
Career Awareness 

Activity 

Date Activity Description 

Region Q Workforce 
Development Board 

1. Development of 
brochure specifically 
targeted towards 
Health Care Careers 

2. Vidant Learning Lab 
(to be confirmed) 

1. Fall 2017 
2. 2017-18 

1. Flyer Attached Below* 
2. Potential Partnership with Vidant to create Learning Lab to 

allow incumbent workers to “skill up” utilizing WIOA funds 
and tuition assistance from employers. 
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6.0 Northeastern NC Works Pathways Health Care Career Adult Learner Focus – Pitt County  

6.1 Basic Skills Program, Continuing Education and the Curriculum Program Collaboration 

 

 

PITT COMMUNITY COLLEGE                                                 
PCC Continuing Education Health Care Career Adult Pathway                    
CLUSTER: HEALTH SCIENCE 

 

1. Must complete one of the following items in order to register for the Nursing Assistant I program 

a. PCC Placement test for ConEd programs- must score at a 9th grade reading and 

math level 

b. CRC- obtain CRC scores  

c. Complete a college level Math and English course 

d. Obtained a College Degree  

e. TABE scores- must score at the 9th Grade level on reading & math (available to 

Basic Skills Plus students only) 

2. Complete a BLS Health Care Provider CPR class (class must be American Heart Association approved) 

3. Nursing Assistant I course (144 hours; 96 didactic hours and 48 clinical hours)  

4. Student who successfully meets all requirements for the program are eligible to take the NNAAP/Credentia test for state certification (credential). 

Next Steps- Transition to Curriculum once Nursing Assistant I course is complete (Curriculum programs that require the NA I Certification):  

 Medical Sonography  Echocardiography  Nuclear Medicine 

Next Steps- Students can continue to further their education with the following programs: 

 Nursing Assistant II course (160 hours, 80 didactic hours & 80 Clinical hours) 

o Students can only take NA II once they pass the state certification for NAI and complete immunization requirements.  

o Student who complete all 160 hours and course requirements, will pay $24 to NCBON for NA II credentials 

 Medication Aide course (24 hours) 

o Students who successfully pass the course are eligible to sit for Medication exam for stackable credential.  

 Phlebotomy National Certification course (232 hours; 192 didactic hours, 40 clinical hours) 

o Students who successfully all requirements and 232 hours of the course are eligible to sit for the American Society of Phlebotomy Technicians (ASPT) exam for national certification.  

 12 Lead EKG Monitor Technician course (82 hours) 

o Students who meet all requirements for the program have the option to sit for the certification in EKG via ASPT or NHA; the certification is not required to work in North Carolina.  

 Pharmacy Technician Training Course (90 hours) 

o Students who meet all requirements and complete the 90 hours of the course are eligible to sit for the Pharmacy Technician Certification Board (PTCB) exam for pharmacy certification.  

CREDENTIALS/CERTIFICATIONS CAREER DEVELOPMENT (HRD COURSES) 

BLS Provider CPR/AED 
Career Readiness Credential (CRC) 
NNAAP/Credentia 
 

Career Readiness Certification (CRC) 

Implementing the Working Smart - Soft Skills for the Workplace (Curriculum)-  
a. Working Smart: Soft Skills for Workplace Success is a five-module, 16-lesson soft-skills curriculum. The five modules are: Self Awareness, Self-Management, Work Ethics, 
Communication Skills, and Problem-Solving Skills. Individuals who complete the training will receive a program certification. 

WORK-BASED LEARNING Project Tool Up- exposes participants to the higher education system, as well as gives them skills and certifications needed to work in today’s manufacturing centers 

Clinical rotations in the NA I, NA II 
program and Phlebotomy program 
 
Classroom Speakers (industry 
partners visit the NA I and NA II 
program to speak on employer 
expectations and job openings). 

HRD Course Offerings include:  

Overcoming Job Seeking Barriers & Blunders 
Job Interview Skills 
Communication Skills 
Employer Expectations 

Professionals in Transition 
Secrets of Landing a Job 
Taking Action: Create a Dynamic Resume 
Overcoming Obstacles 

Partnership with DSS Work First Program- offering HRD training to participants 

Partnership with Pitt County School System- offering CRC testing for Non-CTE senior population 

Partnership with the WIOA Youth program- offering HRD training to clients and assist with High school Equivalency testing  

Partnership with NCWorks- provide HRD training for clients 
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PITT COMMUNITY COLLEGE                                                 
Basic Skills Plus Health Care Career Adult Pathway - Medical Assisting                                                          
CLUSTER: HEALTH SCIENCE 

 

(A set of instructions is included with this template which defines terms and indicates how the form is to be filled out.) 

1. Name of College: Pitt Community College 2. Name of proposed BASIC SKILLS PLUS  
Career Pathway: Medical Assisting 

3. Source and data used to 
identify local labor market 
demand 

3a. Source Used: Region Q Workforce Development Board and Employment Security Commission 

3b. Data supporting pathway labor market demand: Healthcare/Social Assistance provides approximately 16,543 jobs in the Pitt County area. 
 

4. Name and type  of  THIS CREDENTIAL: AAS-Medical Assisting  5. Pre-test(s) used: Test of Adult Basic Education (TABE) 

6. Scale score(s) required  
for entrance into BS+  
career pathway:   
Reading – 567+ 
Math – 566+ 

7. Entrance or Post-test scale score(s) required for concurrent 
enrollment in  
first curriculum course (if different): Same as #6 
 

8. How was this entrance score determined? The entrance 
score is based on the requirements for Basic Skills Plus. 
Students entering the program must be at the Adult 
Secondary Low and High Educational Functioning Levels. 
Scoring in this range indicates that students possess a level 
of math and reading skills that are necessary to be 
successful in the Medical Assisting program. 

9. Courses required: List course names/ numbers in the order in which they are taken by semester;  Note course prerequisites 

Semester 
(add as 
needed) 

Enrollment 
type: Open, 
Managed 

Basic 
Skills 
Course(
s) 

Career/te
chnical 
courses ;  

HRD courses Team-taught?  
(Y or N) 

For each course, list which acceleration strategies are used in instruction 

 
I 

Managed 
Managed 
Managed 
Managed 
Managed 

GED 
AHSD 
Prep for 
Success 

ACA 111 
CIS 110 
BIO 094 
DRE 
DMA 

Career Assist N 
N 
N 
N 
N 

Basic Skills Plus students may be enrolled in GED, AHSD, ACA 111, CIS 110, BIO 
094, DMA, and DRE. Students will be scheduled for the appropriate courses 
following the results of their college placement test. Students will receive a 
significant amount of academic and personal support through the Prep for 
Success course along with CRC preparation. The coordinator responsible for 
the Basic Skills Plus program will also provide support and counseling to assist 
students in accelerating. When the number of students in the Medical 
Assisting pathway is sufficient, separate classes that include only students in 
the pathway or other Basic Skills Plus pathways will be created. 

II       

III       

IV       
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10a. All Credentials Earned in pathway: (list) 

1. GED or AHSD 
2. Career Assist (HRD) 
3. Career Readiness Certification (CRC) 
4. Medical Assisting Clinical Certificate 
5. AAS – Medical Assisting 

10b. Semesters required for each credential: 

1. Varies 
2. 1 
3. 1 
4. 1-2 
5. 4-5 

10. Credits earned: Approximately 10 curriculum 
credits can be earned in this pathway. 
  

11. When does orientation take place? Orientation takes place at 
the beginning of each semester prior to the start of the 
required Basic Skills Plus courses. 

 

12. When does career awareness take place? Career awareness takes place on a weekly basis in the Prep 
for Success class. This course allows students to explore careers by utilizing a variety of career 
inventories, exploration, and contextualized instruction. In addition, career awareness is also a part of 
the Career Assist course. 

13. Support services  provided to Basic Skills Plus students at entry through credentials:  

 Career and academic mentoring is provided by the Basic Skills Plus Coordinator and Prep for Success Instructor. In addition, the students’ GED or AHSD instructor will 
provide necessary career and academic mentoring. 

 Peer mentoring is also present as students participating in the program will have the opportunity to meet with each other during the Prep for Success course. 

 The Basic Skills Plus Coordinator meets with students on a weekly basis for additional support.  Students discuss their progress in their pathway programs as well as in 
Basic Skills.  They also discuss personal and educational barriers that they are experiencing. 

 The Basic Skills Plus Coordinator regularly makes follow-up telephone calls to inquire about student progress. The follow-up includes calls to the students and 
instructors of pathway courses. 

 Following their completion of Basic Skills Plus, students are referred to the Counseling Center at Pitt Community College for academic and personal counseling. The 
Basic Skills Plus Coordinator also remains available to support students following their completion of Basic Skills Plus. 

 By the time students complete their pathway, they have established a relationship with the Medical Assisting Chair and instructors. These individuals can assist 
students in moving forward in this career pathway. 

 Students are referred to financial aid for financial support following their completion of Basic Skills Plus. 

 Eligible Students are referred to TRIO Student Support Services for additional support throughout the entire pathway. This support includes assistance with completing 
financial aid forms, admission applications, career exploration, and tutoring. 

 Students are also referred to Pitt Community College Tutorial Services for assistance while they are enrolled in this pathway. 
 

14. Instructional model to be used with this pathway: 
 
The instructional model that will be used will reflect a learning community. Students enrolled in this pathway will be required to attend their basic skills class, Prep for Success 
class, and pathway courses. The basic skills and Prep for Success instructors will be familiar with the content of the pathway courses so that they are able to contextualize 
instruction for the students. This will ultimately contribute to the students’ success in the pathway. 
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PITT COMMUNITY COLLEGE                                                 
Basic Skills Plus Health Care Career Adult Pathway – Emergency Medical 
Science                                                                                                                                        
CLUSTER: HEALTH SCIENCE 

 

(A set of instructions is included with this template which defines terms and indicates how the form is to be filled out.) 

13. Name of College: Pitt Community College 14. Name of proposed BASIC SKILLS PLUS  
Career Pathway: EMS 

15. Source and data used to 
identify local labor market 
demand 

3a. Source Used: Region Q Workforce Development Board and Employment Security Commission 

3b. Data supporting pathway labor market demand: Healthcare/Social Assistance provides approximately 16,543 jobs in the area. As a result, a 
number healthcare facilities within the region can provide substantial employment to those completing the EMS program. 

16. Name and type  of  THIS CREDENTIAL Emergency Medical Technician, Basic 17. Pre-test(s) used: Test of Adult Basic Education (TABE) 

18. Scale score(s) required  
for entrance into BS+  
career pathway:   
Reading – 567+ 
Math – 566+ 

19. Entrance or Post-test scale score(s) 
required for concurrent enrollment 
in  
first curriculum course (if different): 
Same as #6 
 

20. How was this entrance score determined? The entrance score is based on the 
requirements for Basic Skills Plus. Students entering the program must be at the 
Adult Secondary Low and High Educational Functioning Levels. Scoring in this range 
indicates that students possess a level of math and reading skills that are necessary 
to be successful in the Pharmacy Technician program. 

21. Courses required: List course names/ numbers in the order in which they are taken by semester;  Note course prerequisites 

Semester 
(add as 
needed) 

Enrollment 
type: Open, 
Managed 

Basic 
Skills 
Course(s) 

Career/te
chnical 
courses ;  

HRD courses Team-taught?  
(Y or N) 

For each course, list which acceleration strategies are used in instruction 

 
I 

Managed 
Managed 
Managed 
Managed 
Managed 

GED 
AHSD 
Prep for 
Success 
ASE  

EMT 
Basics 
Medical 
Responde
r Initial 

Career Assist N 
N 
N 
N 
N 

Basic Skills Plus students may be enrolled in GED, AHSD, EMT Basics, and MR I. 
Students will be scheduled for the appropriate courses following the results of 
their college placement test. Students will receive a significant amount of 
academic and personal support through the Prep for Success course along with 
CRC preparation. The coordinator responsible for the Basic Skills Plus program will 
also provide support and counseling to assist students in accelerating. When the 
number of students in the EMT, MR  pathway is sufficient, separate classes that 
include only students in the pathway or other Basic Skills Plus pathways will be 
created. 

II       

III       

IV       
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10a. All Credentials Earned in pathway: (list) 

6. GED or AHSD 
7. Career Assist (HRD) 
8. Career Readiness Certification (CRC) 
9. EMT Basic 
10. Med. Responder Initial 

10b. Semesters required for each credential: 

6. Varies 
7. 1 
8. 1 
9. 1 
10. 1 

22. Credits earned: No curriculum credits are earned 
in this pathway because it is an Occupational 
Extension program. 
  

23. When does orientation take place? Orientation takes place at 
the beginning of each semester prior to the start of the 
required Basic Skills Plus courses. 

 

24. When does career awareness take place? Career awareness takes place on a weekly basis in the Prep 
for Success class and is incorporated into all ABE/ASE courses. This course allows students to explore 
careers by utilizing a variety of career inventories, exploration, and contextualized instruction. In 
addition, career awareness is also a part of the Career Assist course. 

13. Support services  provided to Basic Skills Plus students at entry through credentials:  

 Career and academic mentoring is provided by the Basic Skills Plus Coordinator and Prep for Success Instructor. In addition, the students’ GED or AHSD instructor will 
provide necessary career and academic mentoring. 

 Peer mentoring is also present as students participating in the program will have the opportunity to meet with each other during the Prep for Success course. 

 The Basic Skills Plus Coordinator meets with students on a weekly basis for additional support.  Students discuss their progress in their pathway programs as well as in 
Basic Skills.  They also discuss personal and educational barriers that they are experiencing. 

 The Basic Skills Plus Coordinator regularly makes follow-up telephone calls to inquire about student progress. The follow-up includes calls to the students and 
instructors of pathway courses. 

 Following their completion of Basic Skills Plus, students are referred to the Counseling Center at Pitt Community College for academic and personal counseling. The 
Basic Skills Plus Coordinator also remains available to support students following their completion of Basic Skills Plus. 

 By the time students complete their pathway, they have established a relationship with the Director of HealthCare programs and instructors. These individuals can 
assist students in moving forward in this career pathway. 

 Students are referred to financial aid for financial support following their completion of Basic Skills Plus if they would like to transition into a curriculum program. 

 Eligible Students are referred to TRIO Student Support Services for additional support throughout the entire pathway. This support includes assistance with completing 
financial aid forms, admission applications, career exploration, and tutoring. 

 Students are also referred to Pitt Community College Tutorial Services for assistance while they are enrolled in this pathway. 

14. Instructional model to be used with this pathway: 
The instructional model that will be used will reflect a learning community. Students enrolled in this pathway will be required to attend their basic skills class, Prep for Success 
class, and pathway courses. The basic skills and Prep for Success instructors will be familiar with the content of the pathway courses so that they are able to contextualize 
instruction for the students. This will ultimately contribute to the students’ success in the pathway. 
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PITT COMMUNITY COLLEGE                                                 
Basic Skills Plus Health Care Career Adult Pathway - Pharmacy Technician 
CLUSTER: HEALTH SCIENCE 

 

(A set of instructions is included with this template which defines terms and indicates how the form is to be filled out.) 

25. Name of College: Pitt Community College 26. Name of proposed BASIC SKILLS PLUS  
Career Pathway: Pharmacy Technician 

27. Source and data used to 
identify local labor market 
demand 

3a. Source Used: Region Q Workforce Development Board and Employment Security Commission 

3b. Data supporting pathway labor market demand: Healthcare/Social Assistance provides approximately 16,543 jobs in the area. As a result, a 
number healthcare facilities and pharmacy within the region can provide substantial employment to those completing the Pharmacy Technician 
program. 

28. Name and type  of  THIS CREDENTIAL: Pharmacy Technician I and Pharmacy 
Technician II 

29. Pre-test(s) used: Test of Adult Basic Education (TABE) 

30. Scale score(s) required  
for entrance into BS+  
career pathway:   
Reading – 567+ 
Math – 566+ 

31. Entrance or Post-test scale score(s) 
required for concurrent enrollment in  
first curriculum course (if different): 
Same as #6 
 

32. How was this entrance score determined? The entrance score is based on the 
requirements for Basic Skills Plus. Students entering the program must be at the 
Adult Secondary Low and High Educational Functioning Levels. Scoring in this range 
indicates that students possess a level of math and reading skills that are necessary 
to be successful in the Pharmacy Technician program. 

33. Courses required: List course names/ numbers in the order in which they are taken by semester;  Note course prerequisites 

Semester 
(add as 
needed) 

Enrollment 
type: Open, 
Managed 

Basic 
Skills 
Course
(s) 

Career/technical 
courses ;  

HRD 
cours
es 

Team-taught?  
(Y or N) 

For each course, list which acceleration strategies are used in instruction 

 
I 

Managed 
Managed 
Managed 
Managed 
Managed 

GED 
AHSD 
Prep for 
Success 

Pharmacy 
Technician I 
Pharmacy 
Technician II 

Career 
Assist 

N 
N 
N 
N 
N 

Basic Skills Plus students may be enrolled in GED, AHSD, Pharmacy 
Technician I, and Pharmacy Technician II. Students will be scheduled for the 
appropriate courses following the results of their college placement test. 
Students will receive a significant amount of academic and personal support 
through the Prep for Success course along with CRC preparation. The 
coordinator responsible for the Basic Skills Plus program will also provide 
support and counseling to assist students in accelerating. When the number 
of students in the Pharmacy Technician pathway is sufficient, separate 
classes that include only students in the pathway or other Basic Skills Plus 
pathways will be created. 

II       

III       
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IV       

10a. All Credentials Earned in pathway: (list) 

11. GED or AHSD 
12. Career Assist (HRD) 
13. Career Readiness Certification (CRC) 
14. Pharmacy Technician I 
15. Pharmacy Technician II 

10b. Semesters required for each credential: 

11. Varies 
12. 1 
13. 1 
14. 1 
15. 1 

34. Credits earned: No curriculum credits are earned 
in this pathway because it is an Occupational 
Extension program. 
  

35. When does orientation take place? Orientation takes place at the 
beginning of each semester prior to the start of the required Basic 
Skills Plus courses. 

 

36. When does career awareness take place? Career awareness takes place on a weekly basis in the 
Prep for Success class. This course allows students to explore careers by utilizing a variety of 
career inventories, exploration, and contextualized instruction. In addition, career awareness is 
also a part of the Career Assist course. 

13. Support services  provided to Basic Skills Plus students at entry through credentials:  
 

 Career and academic mentoring is provided by the Basic Skills Plus Coordinator and Prep for Success Instructor. In addition, the students’ GED or AHSD instructor will 
provide necessary career and academic mentoring. 

 Peer mentoring is also present as students participating in the program will have the opportunity to meet with each other during the Prep for Success course. 

 The Basic Skills Plus Coordinator meets with students on a weekly basis for additional support.  Students discuss their progress in their pathway programs as well as in 
Basic Skills.  They also discuss personal and educational barriers that they are experiencing. 

 The Basic Skills Plus Coordinator regularly makes follow-up telephone calls to inquire about student progress. The follow-up includes calls to the students and 
instructors of pathway courses. 

 Following their completion of Basic Skills Plus, students are referred to the Counseling Center at Pitt Community College for academic and personal counseling. The 
Basic Skills Plus Coordinator also remains available to support students following their completion of Basic Skills Plus. 

 By the time students complete their pathway, they have established a relationship with the Director of HealthCare programs and instructors. These individuals can 
assist students in moving forward in this career pathway. 

 Students are referred to financial aid for financial support following their completion of Basic Skills Plus if they would like to transition into a curriculum program. 

 Eligible Students are referred to TRIO Student Support Services for additional support throughout the entire pathway. This support includes assistance with completing 
financial aid forms, admission applications, career exploration, and tutoring. 

 Students are also referred to Pitt Community College Tutorial Services for assistance while they are enrolled in this pathway. 
 

14. Instructional model to be used with this pathway: 
 
The instructional model that will be used will reflect a learning community. Students enrolled in this pathway will be required to attend their basic skills class, Prep for Success 
class, and pathway courses. The basic skills and Prep for Success instructors will be familiar with the content of the pathway courses so that they are able to contextualize 
instruction for the students. This will ultimately contribute to the students’ success in the pathway. 
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6.0 Northeastern NC Works Pathways Health Care Career Adult Learner Focus – Pitt County  

6.2 Collaboration between the community college with the Workforce Development Board/NCWorks Career Centers 

  
 



45 

 

 
 

 

 

 

 

 

 

 



46 

 

 

 

 

 

NC Northeast Health Care Pathways  
Evaluation – Pitt County 

 
 

 

 

 

 

 

 

 

 

  

The LEAs, Community College and Workforce Development Board agree to track 
and turn in the health care metrics data sets (first collected in 2013-14) as 
prescribed by the regional pathway partnership 

Check indicates the agreement to provide the prescribed data: 

☒LEAs/Health Sciences Academy ☒Community College ☒WDB 

 


